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THE GAZETTE OF INDIA : EXTRAORDINARY 


1-Part II— Sec. 3(i)J 


ggjjtf gftggr c M^feRl fe) fcPm2oio 

^IHccH ^TRT 1963 (1963 3T 38) 44 *1HT 28 SKT WcT 34 

3R4t^3^^vO~ni? 34 ^nrft tt^ct ffe-3t^rPr^nrsPTrciT 

1. 5fe[ ifftfo 507W- 

(1) ^rferPm, rr^rr'q^rltn M^n=r, 

2010^fR^pi. 

( 2 ) WTrrR ^TRT 3TjfepH ^-|h 1963 44 ?TTTT 124 3t)t 132 ^ jJlcjfcJlHl 44 

3nq^qchdl^K, feRT fcffef 44 4H<chi< 4^ TTSjff ^fRTT ^ TIDIN ' 3 
^lfec| fenT, <RT f4f4474 cTFJ#rp 

2. M^jpekl 

^ fqPi 4 H 3 ?Wm 34 mj 24 34 mi (1) ^ 73^ (40 ^ tmIw TrfecT, 

•^T^rfr^r 1 ? 4 ?f ?rm 27 4 > 3 Tcpf?y rsci t) PiP-fci tdtt 44 t 4^ 444^^34 

3 . ^ frmm 

Pfei'-IHI R; 3TR 7T3; ffe 4felf ^ 3pT^JT '3T4%cT 4" - 

(30 "-3TRlfH<4H” 3T4 %, HSIHccIH "^ERT 3Tf^Pl4H 1963 ( 1963 43 38 ). 

(^) "4^7 RT 1 3fe fe PfeTf 4*1^3 3cfeq, TRrfT^Tlfec^ 3447T4 rRTT^rR 3*f 

341 4^ 4f.rjeTTRT#, P44T44^p34 444 f374[3fRTf. 

{TT ) fe'Ul M 4T 44 ^ 4R4 ^ "ft^ft-achclf 47)43444 33 3T^f t, gsf^47^^44 
34f^l<( rq^lfcFiui, f 4 qqu| 3T)T 34 <l4m) faf444 1976 ^ 3T?FfcT34T %uft 
^ ^ ^qr fn ^PcErf 3F7T^r ^7 feTT: 3Tf^74T TTrf^T^Trfr. 

(*T) "W’ "3tm swm" tf^tt "tfeqm wpsr ^ ^ 3^f1 1 ^ 

(^n "444 ^WT" "feci)4 43ft ""cpfer M" 44 %off" -q^]f 3 j£f ^^^ 

^fl 444 314 £44 34 Hh 1 (3Plfev.ui. ffefeM4Tfe44<|^H) fepRTT, 1976 4 

^P^PH^H 4 TTfeTTfirf 
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(^) 'IfftfIf h<5Ih rd FfFfF” ft ar&f I, fefr M ft ff ft h^^Ri ^ ft 

^TIFt FT^ ^> fcTF RlFlItVT FT^ |cj Mwi 26 ^ 3^ TTFF-TTFF FT 
FfecTFfFMrT. 

(^0 "FtFt Fcff" FT 3Ff t, TtFTF FFF FftfF FTTT Mfrl 4l J ?1 FTfeTT FT FTF 
3TtT/FT FI^FFR ^ 3TTFTT FT FcffJ3TT ^RT. 

(^f) "F^FFt" FT 3T*f t FFF FT f4f I ft 

(?) "M" FT 3T?f 1 FFF FWTFF Ft FTTT 23 ^ 3tcFfcT #FTT FFT F^T 

‘ F4fk 1 FPFTt4 fePfe £MP F^ 

(?) ’' Miror ffT If f4fk! Iff ff ft Mff t^t % %ff Iff fft ft ak 
Iff ff ft f? FfiFten#r Ft ft, ^ft ff ^tf ft 3gqferlF ^ ffIfft 3tfM 

illF FTF MFcT ; FT% ~*m F?4 FT F^FFt FT FfeTT. 

FFT^tF, tWFF FF W^r FT^ FT 3TIFFR ?F FTcf ^ 3T3FTFF FT tFT IF, 
3TFT iFFt ttt 4 tFT 3TfFFR WfFTet ^TtFFFt Ft TR§F 3F Wt^FFcW 
F^t t 3#F Ft, cTTFTT tttFT fIh^cIH ^iFF P^eff ttt t FTFF tFT FT 
TTFFTt. 


(^) "TFTFt f4fk 1" FI 3rf t, F? F^FTF iFTTFt iFFt TFTFT FF FT FTTcrfFF 
FF^tF^fFFFtFfFt. 


(F) 


"TTRUTt" FFttF, 



(?) F?TjlF? FTfF 3ftr 3TjgtFF FHFlfrT F 3Ff F t\ tt Ft FTT? % fIFFT? ^ 

37^F366FtFTTT(24)TTFT(25) tFFFT: F^fFFFF t. 

(?) t^rfT t?T FT FF Tt TTFIFF "FFF TjFt" FT 3Ff t, FF %Ft FT FF ^ fFF 
IfPtFF 13 % 3T?TTTT FFlFt FFF TJFP 

(?) ”FFF FF” F4 3T?f t, FT fcrfFFFt F % IrfFFF 5 3TF T fF FFF FF ^ FF ^ 

fHff Ifft jift ff. . 


(?) "tFT FFF TIMf 1 ' FT 3T^f t, ?tFT Fcff ^ fcTF 3TTT%F FFfFT IffJFF %F[ 
MFFFTt^rr, FqiFTTTlFFFTt^T3f|T/FTTfT^fTcFRFTTTFf^FFTTf ^r> FFF^ 
feTFtFtFFF 12 F FTFfF FfeF TlfFlrT. 


(F) "3}TFTFt F4FI ft" FT3T^JtFF F*fFTTt, FT 3TTFTFt FF FT ^t, FTTFTFTFF 

FT TFTFFFF ‘it FT FFF Ft ^FT F 3?FFt Fh ^f+rt F FlTFtFT F T 




MlESSElGEUElUfil 


cjbif d+ <Mtil4) 


CEjlEKEai 


3Wt-I^T^f^TRSTir, TOTtTOfit 

^ feTO ~m tfaft^fe Tt, 3^cTT, 3Tq, fTOT, TrfWT, 3qTO ^ 5 
TOforor % tot to t ^Ittot to tot f^rf^ ^ ^ ■ 

fciPi'MHl ^TTOTO^tTO Wl ^ s*iMl ^TW. ttcTRT^jft, Tfcffa ^ 3TtT ^ 
^ ^ ^ fd^fef TO TOT TOT THTT TO-Wf TO TjfTOT fen TOTOTT. TO I MrdH TOT 
1963 q& SJTTT 23 TM ^ 3Td 4 Frf «Ri' 4) TO ^^KI-TTKuj) ^ <^|[4) feR 
^ffet ^ UTfafTT TOTTO rT^TT 3RTRt TOt 3 Tt TTTO *fT TO TTTTOt TOTfTOTf. TO 'f McdH TOT 
3Tt^TfW? 1963 TO 27 ^ TOTOTt ^ TOdfe TO ^ 0^7 rj^-TTO tr ^7 7 77 ^ | 
TM TOff ^ ffe fefltcT TOTrfT ^ 3TOTOTR, TTTTOT ^ TTO 9 $ Tjlfe ^ t \$ TOeTO 

9^Hrd^TO^^^efPJ#TT3^ nqlnTd ^f^3g^^3TdT^+dl,TO^^TThT 12 


TOf fe TM 


^ ffe arf^TOTOT arrg *t feffe TOfe 


Sal] 


IUESI 


#TOTOTTtt, ¥T&TOTOTdRsld TO"^ 3TfTOtfel'd TO^fe : 


a^ar^mci=iBKiEaHigKi 


(i) TO fefftcT ^HdH TOpTT 10 fe ^IT 3jfe f TOT 5 TO? TO 3?|T TOT 
ftrto^TO3q^5%9^tTO3^TO 

(ii) TOT ^li TOtTOT #TOfefe TOCcT ^ TOT TO TO *[cH^TOffe! 


TOT TOt TOtTOT ^JTfe TITO T0fe TOcf $ TOT TO TO ^JcPJcf TORTOTt 
it 3^T TTOTO^TOfeTOT IT: H^ldl 3^t ddldK feT3itit3f)T, 3TO 
to pencil ftfer fe *jcnjcf #fe tot ^ ^ to # 7 ^ % 

3TTOf^^fTO3TTfTO^7TT, TTf^TOT^^ 3R^T5TTTO^#TT3?^T 
$ #? fe *fti TOTt 3^r feffro 3Trg TOrftr 37 # ftto Mto^totto 

TOT TO THdldl ftfef TOTT%7T it, eft TTf < *JcPJ^ Ttfe "TOTOTTO^ 

^ ^ ^ 3T^ ^ TOTO ^ MTOTT ^T TOTft. 

* 

^PTTTTOTOTT TOTjjTOr dlfd TO 3T^^Fdd TOTOfrT TO 3R fTO^ TOlf T1 'it, 
eft ^ TOT^ if ^ TTTOT TO WT-TOT ^TT fTO TO 3TT^TT ^T 3^JTITR 
fell dmdi. 
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^<4>K^TT2rtr^Rfe 

3T3^%?T ^TfrT^r WU aq^d ^H^lPd^ ^ fcTR 3 JKHrT WZ ^ %g 
3TWW 3g^ 3wfac|K 3^T t ^ eft ^ ^ 

^TFT^Tf 

6. fifcH^l^TTteT 

M^r 1 ^ <lw< «HWI ^TTC. 

PfR^3FR*Rff ^teTC3TRfcTf^rT, #ft^TeffSHT^T ^*!Tefre^ 
W^HPef mr < *R)‘ ^!TC 3ifr 3TT[eft trfreT ^ff mi ^rfr ^TTC. S^fr WIT ^'Hprl % feTC 
37RHTcT ftfeT3FR H^Hfef &l<1 *T <fr 5^1 3Rf ^RaIc! =FT 3-f^MlclH 

7. 3TTWTT 

(1) 3i^fad WlfcT eRTT3g^P^*R*1ifrl41 ^feTC3TTT^TcT <t K, 

^ "3T M^hPcI "5RT ^ % 37ROT ^ feTC ^RW IRT mW 3T *TR 3?T^T 

^fteT ftfwtf ^ 3RRfa 

(2) 3T^Tfet^nf, '*JcFJ^ #f^ My WRR #T^ ^ ST^TfeTrff, fecTlfe*jt 

3ftT ¥TRtfT^ W % f^JcfPT HTf^eRTf % feTC 3?K&cT ^ ^ 3TTWF ^ ^ ^ ^ ^R3R5RT 
WI-WT 3T ’TR STT^T Tffecftf ^t%cT, ^ I^M ^ 3RFfcT aTT^Teft 

ftgfccPTf afk^M*Rff $^^l^c||<Hl ftgfipafl ^ emjM 

8. #^wf%f^I?HMir<chffT t rrfcr t ?TT<)P<ch 44IWrTT3TTfe 

(i) f&3\ *Mt ^n tr ir *raf m ^ dHl<WK fwi^K #rr 

arrant - 

(3>) 

03) 

(R) ^cTR^THMlO^)^, ^T 

W firfe $ 3TRTT ^R°il^f, 1 WF& 1962 % T T^ *fTCcT W?ft «RT 
^^1eR3TRT^. 

R) *TTRfa ^cf ^r o^, # ^RtT ^ $ «RT ^ leR, mfe*dH , 

"3T ^ 3Tfe[ % ^T ^ %pRTT, flfel, ^fej, WRft, ^ 
^JtfW rTKTT di^lfHill ^t^FfT WM3^T ^ WRfcTtTcT |3?T ^t. 
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THE GAZETTE OF INDIA : EXTRAORDINARY 


f Part II —Sec. 3(i)] 


«reTefft>, 

TTT3M^r^y^id 4><HI^II. 

3TRt^T?Tcf fe, (T3) (IT), (R), TRTT(R) FT cRf <juf|c;cnT^rr oqH=?T^ f 
feTT 'TOcT TTT3TIT $TKT WcTT IRWTT flRT "TRTT %. 


^Tcf^^tfe, 1^ ^off^TT^^ HmR^TTT^TRM^WcfT^ PITO 
#q[ *ft MiHdl it, TRgcT URTT WIT 3TTR^T3T It, .3Wt, fe RTOTC 3T TPTWm 

?rf an^TFTTft \t^r\ torwr. 'RTHeft rPh^ tarafa 1 ^ 


(2) 3RTTllT#r^r^l^T^^OT^1erR 
3TM?d4>dl3Tt ^ TJTT ^RMT SfRTT TOpTRTT RHT oqq^l4 I it, cTt TOT TfT ^ 
3T5^ 3M$T, mfofTOT (1) 3 it Tjf 3 TO?TOhTR IR TT^ t RT TI 

3R d4>rl t. 


(3) ^TT^^^Tf^T, 

(wo f^RT^ ■qf^/TOT t trot ttrt fell fen it rt fen 3T 
TOrfenit, rt 

(TsT) feRET fe/fet fe^TT t jfert felt 3RR ^cT % TTT*T fen IT fen m 
^RTTfeuit, 

^cqppq, itfeRPTeTFJlftfet-^TWt^ RTIIHfefe<T>ffeTOIlf 
fel 

fe, feFT TRTft ^ Ijq^ if fe TTTOK 3TlT 3PT Hit HIHcfl ^ 3RRST ^T II 

TTTOR^ttlT, fefen, fen fefet fe feTTT cT^TT fen Ilfl ^ftci nt 
TTl^ltfeft' 'fefeTcT HFJT ^ STcPfcT 3TH%I t 3TlT fel ife ^ ffe 3T^T 3^tf WW t, eft 
% T*ft oq^Frf nt ITT H-fem ^T TRTTTRT ft T|I ^ TRbc) t. 

(4) fefeK 1TRT fn^R-d^df TTlfeRT dtl 'felTIT felFTT ‘IHT ITfe fe TO rtfu 

TT^^ffTHfeflfeM^ITIIITfe^ 3FTT tTOt TOKRTX ^t 

fed+>feTI ^Inrii q^iRdfe 3Tm% ^idleFT ITT!iHt ISTTIT J I4I It IT f^dlR-l^l itT 

IcTR <Pu^d t^TT TOT It, eft Pb^-il ^TT^ RT RT Pi^Pfd' ^ Rl^ ‘TOTfl 6P J TF. 

(5) ^nf^qT^TTTTRlRT^ RT^TT WfrfTOFTR^T iR^T 3T^T^T cT^TT 3RT^f ^TTIRt^ ^UTlR^IlW 

li\, f^TFT TITBIT 

m\ cT^TT 3RR TRTt RTTO R mm TTKT fmfftcT TOT^T qf^TT ^ ^ 3FR RRJT It % 
^CTf^rqTTqqTefR^R fRTffTcT 3TT^T^RTO3ft ^ 3TRRTTTR^T t, eft Pd^4d Rif feTTTTOTT. 


(6) 3RTT m TORT ZZ fe, RRf ^li 3^144IT ITT fc[d4R ^1 TRp 3iid^4^dl3T! ^T ^T[ 
4RdT t RT felt 3 TTR^TOkIT TTT Rif TOdT, eft, t^TPHT ^ RFT^ ^ TKW sTTT 
3^13^ TPlt RPTcff R 'gm 3TTTT fWT feRTT TTIRTH, 
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9. 

3FTT"Cf^ftfcft ^dT% "H<HI SHcj^cfr ift, eft <SH^ [ft^ilHH t^s 'Jlle} H6c) ft ft<?T 

ft $4*J|R4I f^rffteT aT^rTT cRTT 3^^ ft, eft % Mt 3TT%^T 
^^f3rfw?TTT3TT3Tfzrf^r ernx^ff#rft. 

io Rfcw^i^rci^iMH 

(1) ftfeft Hcff ft *ft q|fl4ld ejeft? *ftft emT ^ggf fefeelft l, ^THftl <W l l< 

wrfcro3rfe^m^^R. 

m\ uftrtfe:%fftft * WId*T ft>^EPHIqftqr uctfvfri 3ft^iftftt. 3TI^Tft^ftt <4|ft 
^ 37T^Rt^n: t^rn: f^rr ^tptt ^7rf%^. 443 <jufl<di<tnqfcfr wrift^q^^ft 

ft, eft ft ftfiRT 4l TCT ft 3RilfVT?l ft ^ TOIT ^ ft feRTtfteT 3ft ^tftftt. 

WTMaikfi^M^ftt^ftW^^ft^^ft, tTT^Te^T^Ht^ 
^f^3Tk/7TT 0^J||< 'UHWlft ft fcl^tlftd 

(2) 3T#cTT, 313^Tr^TT3Trg ^ ^ 3ft 3FTT foRfl^ ^ft^ftt^rfft, eft 

^^■ft^^aft^f^eT/ft^irMel ^TcTT13*T*?ftft cRT^cTTf^Tftfftwfefcff^T^Wt. 

11. felfytbd HIHellft felf^el ^TT~<jbyieHefl M <iff I3ft W SuftW ^l 

feTfeeT ^ fTSflfldl TTftOT W ftft 1 TffSJR 3Mfcl 3ft *TTC m ^f, 3*eT TrffetT 
3TTftfaeT ^Tft^rft 3?fl^Rt 3 ft ^TTfftcT 3R3T, 33 tT 3TfeTT fTO MT 3Tpftf^TeT 3ft rT^TT 

3 RT^ftwTftf MieT ttt fvierat tRfer anftfart 

3*ft ftg Mr wrcferar ^ wr?fefT3ft 3ft M 3ft fft^er 3 ^tt t m 3ft **re fft°fa 
frgfrc^rif mfeft M. 

12. ft?T-c|<H ^fftfd 

(1) ftpR ftftt^effft fftgfteT 3*ft ftg 3'iftt*WRl 33 rfZR 3*ft ft> M 3ftftpRR 

(2) 3SeftM 13 <H K 413 Mtwftft?^RTTe33T3TTftfarf 3^lftftM^T^ftftt^T 1 're3ft 
wftcfriTrW ufarei M. 

(2) 33-fftlWT (1) ft B^ grTT ^ T R 3ft 33 Wf 3rfc ftM 333 ^ f^fr PT) ' ^T 
fftRTJWT^TI : 
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(i) ffFMPWH 

(ii) 3 

(iii) fTOt 3fF Wf ^ FTflcf FfFHFf 
FFfF3T3F<rfr. 

(iv) . ftF mP^cH F3JTFF SKI HlfHd fFTTFFT 

3T.3TT./3T.^T.FT. 3fT3T.fr. ^ FfdfffT. 

(13) 3F W %fkq; kHcbl 3Tm^KTR- ^rlFFR 16750/- F. ^ 

3jtrrt (%ra oi . 01.1997 ^ttert f) : 

(i) 3WT - 3&ZTCT 

(ii) WWfWT^MTlIWT^ - F^FT 

(iii) ftTCTlWT^ftfccft, 3FfTFFT^ - TFFT 
FmTtfTFFTTFJW 

(iv) 3TFTST SKI HlfHd Rb^l H4I 3T.^T./ - F^FT 

3T.^T.Ffr. 3fT 3T.fr. FFf yfdPlfa. 

(F) 3M<1cW off t*VdF wr *ffT % 3FF FF FFT fgFKT *Mt % F?t %7 
#TtT: 

(i) TTFT^ FTFFTF f^FFT TTFITtf^TTHT- 3TFffl 

(ii) 3MSTF1TT FTfFdfFFFfff ^ 3T3FTI - FFFT 



FTFfFF 


(iii) t^fTFTF^f^t, 3FfTFFT^ - FF 


wm 

FFFf 

FFFT 

FFFT 


(iv) 3TFRT S.I <[ H I[h cl Rb^i J i*4l 3T.3TT./ 
3TFr.Fr. 3fT3T.fr. FFf TTTrfrfrfr. 


F^FT 
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['TFT II—TsPJS 3(i)] 


(0 ^tih^ _ sjhjst 

^ ^cl < rto m 3{f^"tt)| <) 

(ii) - TO 
3? fwrag^ ^ m c^ ^r zfimtt 

(iii) 3i^mr^TftcT,g^Tj^^^3^ _ -^q- 

ftWT $ HTTf^rFT 
3?t^)Rt 

(iv) 3T^mT^#Trft^TTO3^^]- i / _ ^q- 

3k3T.ft. ^ff ^njfcrftRr. 

(^) 

(i) MHq 3^ f^TFT - 3}%2ftT 

^cTC % ^cR 3>T Wt 3?1V^Rt 

(ii) - W&l 

TcTT ?IWfM 

zfimtt 

(iii) 

fefr ft^FT % OTf^TPT Wg3 % 

M^wrMsfeRl 

(iv) ski ^[fnd fefT T R7T3T. off./ - 

3T.^f.^T. 3#T3T.R 


ft^&d<t)rtf HTft^hl<) TfecTq&^^f ^T^e(|^ feft $ *fr 

iirnd^^rrl. - ifrifMmd. *ref 

^hIhRi ^ wz=q otcw ^rr ^; ftgU^crf snfwft w? ^r 
*f ^feTcT ^ feR 3f%cf "ScTT ^ fefr 3RT 3?feRt ^ PTg^rT 3RWcfrt. 
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[Part II Si.c. 3(i)| 


THE GAZETTE OF INDIA : EXTRAORDINARY 

(3) W ^ ^ fdRFlf ^ fiR M Rtftfaddf dT Rdf Rdd 'SRT Rt RTdf 
"t; d$l M r^<T> RldPf ff <H [h kl TT dcH 3RISTTT^T tA J 1. 

r\ 

13. 5553@t- 


Rfdf RcffRfeR d^f RC (h^B-cI dd ^feR fdRK dR^f^ RRT 

^tdR^ 7 ^ ^TFTt ^?T tVlRTfTf^T^rpTfcTTRT^ 3f^TcT ^ui^ccll 

frHI^dK d^dt. R^^df Ph^R-cI wfadilO &l<l 12 dfedTd^ 

3Tdfa dR cfo RHT ^tM. fRjfcRT TUte>Rt, Rd^dTRftddT 3Tfe^ 3fe^: Rfl^T 
dddR^d^RRT^rff RHHlfcd ^ft'dRRRr^djt dt dsiad>ddT Wdlt. 

14. 

(Hjjl+d^df yfent tfWt Rdf ^RT dff RFtdTdft Rdt fi^frddl RdfRd 
ifoT-Rdd RfrfcT Rf RC dRdT. 

RST^f ft Rfwft Rt ^t rrt rMt Rt PdRiRfr ^irtt R ri^ rt 

fdRRT TTRTT. dRTfd?d% RKR Wa d RT%ReefedM Rl^dt. 

3TTt RS sft RdRH tRR RTdT t fR [H^fddRdl RfaRTCT 3}EdRRf $ fRdRT 
difaRKt t affr Rfc fd^ft rtr^ P^&dRdf RfaRift^fr fwft^r tt ^shci ^ eft r? 
M 3TWTfd % RRR Mdd RT % ^ct fR dERR 3MSFdt Rf dR[d R^TT 3^T 3RRRdt 

_ r* f* V S 

MREmm 

R?^RRRHfd^R]dTtfRf?fd: 3TRRdtRT, 3TdRmftfdR3?^dTRTRRnT 
3MRRR I #dt Rdf ^ fcR dR dff ddt trfRd - RIR^ 3 SHOT 3fdd R^dT 
T^dT^HTf^T^t^TtediRiR RRRRRRT^: dM ^f^ 3^3T^RR^ 
dd^f3TMTRTfRgdddRt. ^VfdRfHH RTcft - 

(1) RfTRfdddf^t; TT^ 3fcxdfecT 3T^cn"R^ 3T3^ 

dt Rdf RT Tt RRR? dd^ ft dd RTR 

(2) RTRTdtRdRTRgfcfd RtgRTRdfd RR^ R|>4RtR^RfdRdf #ft. 

(3) 3R^T RTRcft ^f 3TR^TPft fR^fddT^ R^TTRRT^R'^ft^T Pwfad fdjfdd RcR 




[WT II—3(i)J 


■RTOT TRPT? : STHIVT^T 


II 


is. 11 . 

-q^ Pt^rt 3q^rarr -q^ 'qT ^t^rfcT ^ ^rr arffc^r % 

T^/wfa/*^Icf ym ^TfiRT fd^fi-d m$\ T^RPd ^ fciR 3RR BRT 
^cTTi 

16. TrgZTqffr ^TRT *ft dl gI fa d ^ ^kTT t. 

'^l W 'Jlldl ^ 1% Pfr^ ^ ^TFT Refer fdd< u l TR?J?f PfPTT^ 

^T<tRtRf^WcT#rfrt RtRIRRUIddl 

RTR^RT Tn^d 

17. fajPcM 3rr^TT?^TRT 

Rcff ^ ^ ^ fcR ^ Tprr 3T«TTfy PPJpRT 37RTT? 3 3e^feeT fdfe rffi 

3RT, 3T?T^T Ppj&d+df RTtoft RRTfcT % RRRt RRf 3RpT ^ RtcR ifaT ^ Vllftd R?t 
#rTT; eft fd ^kd 3R TOM T^: RRT R1%TT. 

18. in^T^ht^^^TfaRfT^% Pdt* gHTTHcrl <k\ *}<MH 

*pff ^RT R^f 3? Wei! 3 fefeT apTR RT?RfeRTt^RTRT$^ 

^ 3R c*]Pf-d4l Rfcd) *fr Rt 

RIRf dfRft RRcft 11 3^> 3R^ RR RT RRft #rfr. PdRsId RT oZTTOTPl’cp RTtefT 3RRT 
^n^TTr^TT ^ ^cTT^ ^rir 3T3^frr Wl^/3^gf^RT '^H^lfd 

OTET R^TT RRJR ^ RT efgdFT ^PRPf RFf $ 3TFT-RT^ R>T WT *Ht 3R 
Pb<Nl 'Midi Rc^% RT^ RRR farMI RPpTT. 

19. TTf ^W 3T?fer 

(1) ^M^?ff, RRpdPd 3RM/fRRRRRTMlRRRTpFfRTRc%oRtRcT,. 3RfRpRW 

(2) 3^T (3) ^ RTRRRt ^ 3TJWT Rt Rtf Rt 3TRpT RR RfTRRR RT T%RT cPRfR RR 3R 
o^'&d'^f%"RRcftP[ eTFJRt#7T; Rt 16000-400-20800 

RTc^ fRRFT fPJSf RT 3R fRRTR Rd/TR ^ RRf RT TfgqFR Rcff Wfd RKT fReTRR 3T 3JMT RT 




mr 
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%?TT 11975/- 3Tfe>TTl?t cR^ft^RTT^T.3^[^^ ifrfl. 

^ TT^R t ft; ejeffa M3jfc Tjgef #pft if % ^rfrT OT 

<tr (4)^1 y$rc^t+U Mfaitar^^rnt. 


3?pt zrt oqf^TT t Hi H*fr %uft ^T ^ TT MpicftSIT TT sP qMT «h*farft 3FK 3^T 
stuff *qi TR xpc T^MNH (officiating) PTfTel t^TT WcTT t 'eft 3^t PrgfceT 3ft 3T^fa 

mR^W'TT R^d'H^ITWeiTt; eft3ST 3Nt*TT^^ 

3*^WTTFmT 3ft 3Tcffa (e^*f Tftj ) ftHeft % eft ^T^ft. 


(2) ^ rH^d^df mfeTTt 3faeT Wf eft 

-Hc^cll t, eipM *TT MR 3ft JcT Pi Kl I Ret 3T^Pl ^ 3^ "ft 3TpR> T^t 5i 4 fi. («Ktf lft"cf 


3 ^[ ^ % 3 Tfe eR^t^t Weft t, 3 TTT 3 ^f 3 Kf ^ f 3 T *3 33 f f^HHtW 3 T 3 tTJ 3 t 

^rferf^eT^t. 


O) 3mt 3^r % ^tr 3*farct 3ft srferft "sm ¥*T3 -«hh 3 3i 

t^TFTfq' TTf^T^T ^TT 3ftT f^TFfRT -qX^Tr 3T^ftcFf qfTTTT ^ ^T^cTT %. 


20 . Tjfofen^ch^ift 


O) 

(i) trot 4,4^i(t fen^ ttt^ ftTtfro 

(ii) $ 3 T if wflt t 3 ^ ^ 33 33 *M 3 W 3 t ftf^T 3 ft ^^HSTeTT % 3 ^ W 

^ TTs^t 3; ftPR" 3TfeRt % ^Tf^tT TTWeTT % Tjtt 3ff t 3T133 
T&(i^ich<U| ^ f^ TTT t. 

(2) WTeT: 

(i) ftgzffi eh4-eii0 

(ii) TSTPTR^T feUT fTFTeTT f^TPfPT 33 tRf<T TtMet ^ RTBT TM ^TR^TT 

(iii) 3FT3TT ^1 % 3tR 3T3T ^TT^TT cR 33 P3pMe1 3ff^T RTt[ 

toT^Rnr. 


(3) 3<fr3fcT3T 

(i) 3fc qeff twit ^ 3ft^ 3f33fflT 3T3f3 PnPP>d 3 33 ^t eft pRfoeT 3MTT 33 
■q^P^TcT§3TT arfe^TTt (f^mffTcTI^TFfRT H^Hpei TtftfeT 33(3 *£tf 3iI^3T) 33 
TNt cTT^t ^fet3 $3>'<K ~£\ J 'lf 3jf 33 M‘ft ^Ft fT^t ^ cqpKt^ft (Hel'cl t. 







[m \\~w^ 3 ( 0 ] 


«TRtT TFSm : 
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(ii) 


mv mm m t ^ Mrer 3 R& ^ tr 

^rrf STlWRt 3TfTOtf ^ ^f ^ 3JTETCR TJc^FT ^TJ[ 3fft ^ 

^1*41 'jflrfl ^ f^j <45 3?fel<l 


. . .. - '■ ” x v nn t« i\! > \\a 

fllq^m cftrH^fr gchar cWTT^^TMifi>3r^cIT 

t,^r%^TR)Hcl 537T^rr; 3Rf^[ hR 4I$TT^^cTTt. 


^R cto 




^^fcT wrtt ^ 3?f ^Ilcftt. ^silifcT cb4^l<) ^ ^pf tznqi^, ^f^g-^jpjt 



Pljj^T §3fft : OT s lfeT^3H'R’?T3^frrilT^^piirfeTf^i R f ? [jf| I T 

^wratfetr^pr-Jir^^Tif^jr 

arafir ^41 «im ?ot fofa qfWterr ^ ^ 3^f«r ^ wnfcr % ?rc f?m ?r - ^reRURrar 6 $ 

8trafif - fen^HT^. amiiMtera^r^^l 

^firc pfo, ^ H p d ^ rd ^^. 

^ ^ F ^ f^r % ffcrr ^rt : sfifw fSrg ^ ^ 
^R4ti3T31^ %ijft| ^itf^temfrT oijf+rl ■Hdl^-W FTfcTHf zjR"qT^f 

f'P itt &JT ^ frc 3RTfjsr W 3TRJI I 3% 3*f# #pjf ip TlMw 3?^T *RTCT #t * 

^4kl Wl MSe) «td|if! -Jil<4 dll+^^flR^^tjraRt^^. 


4 lrf ^^frfiw fornfrqft« PnrdaaifesifoiF ^ ^faw^r cr^ 
t, wg ^ fttffa m 17T 3Ttor R4 ) ' ^ ■qMfelT jrft 

^ t ^it fl^ TjfR 3??^ ^ 3jTRr f^Rft Rfr^terolR ogri?rr ^>r ^>r^f ^f?fi n <ri R~€f % 

eft ftWll’M ^IhRi ^fafcl^H? RdlS ^ W)d) tfe^TT3^t3T^flT^fpT V\ 3^t 

^RPTT^fPT. 


21* Ch4^jT<<Jl 

^ t^r^fSRT -qft^n xrr ?^Tcrr 19 ^ p^ff^r -qft^terr 

3^lv OTrfRT ITT 2313^ 3R#T ^T an^RD, ^ ^ ^ ^ ^ ^ 

3IMn hui -Jllcll t?it3^iTgH^^T^ ga | jj | ^ i ^n 

(2) +1^ Hr<4l«TT«fa +4 ^k1#M 3^' 3^tt^ 

^mmTT 19 ^WT ty^g Trf^ten^qr arcriv 3nrn^rft mfa*m 

w ipt ^rctt rit 3$ g? fsra tk iff jfnsur ajf^R T^n ?t ^ vt irm ^ 

^rrt. 
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(3) ^ T R TTMterr ^ 4^1 <1 3 ^ ^< u i ^ 

wv\\ f^rf1r?T ^nf ^ ^rrnr ^ 

ttt ^ ter^: arrr^r -qrar WcfT t ^rt, 3 ^tt ^ l^fr ^ ^t -^fw^r arl^rr ^ T^Trr ttT 

^4u^3lferR GSdlt^^FRmiRT 

22. fgrfyrg TnTTcft RfaT f^r ^ A % foRj P ci^i4Vi 


SfEqgj ^TfTDTFRI TT ^ ^ fdPlPfe 3IR *Rfrct t 1*FT FT H^Hpd 3T?^T ^NH 
I^TT TfRT 3T^ pTFFM ^TTt^TT - ^ - 3cdl u f FR t^fr #HT. 3TeTM 3WF 

Tm-WT FR 3I#> f^FfR! 1 TTM ^ trTC PW^T 4t PdPiRfc 3R t, ^-FRtelT^ 

3T^TTYtSJT3rcM mIY t ^ 3?feRFT 3T^fa 3Tlfc. 


23. ft^TTTft^^fSn^3T^^H^T'^> chKirTg^^TTR 


^ tk m<1h tt §3tt +4dRt mwi m wm mi fafaPfe 3 #^ fwm 
■qr^TT - Tfc tY - 3}^ mT faftfe 31^1 ^ 3KR 3rd 1*4 rY j II. 31RTFRT R^Y FR 

Wmi^mM4lHrcf^f^ 1 T^3?xMmRT 

trot 4t *4^11 <Y ^T ^ FR H^HPcl ^ PrIR tmTR 3lY t^IT m^TT. 

24. <*(\soaf 

K^Wt^feRl WTR '^Wdl ^rf^TT# 3 I?JrRI gradation R^t 

*nM3flr^^ 

■^4 ijlYRnteTcT *ttM. 


25. ^fogRTT P^rVRRFmYTT 


(' 1) fOTl”M ^ RMr Ftff cdPtddl 3llR fTMHild H^IhRi ^1 3WR FR trj^cT 

- c £3TqRTTR cRT^l^MT. *tt ^ ^lM ^l< fcltf Wt^ ^WY mff 3^R 
STTRtolRl^T^^tRmmm f^FT "RPRctt 3 6 % 3 TJ 3 IR P< PkTCI 


(2) RMmfTm ^HdlKdl 3>1 dK^dl tHdl h R?TFI MPtSTT, < Hl$lldt>iR 3T2J^T 4l4l ^ 3H$ 

T^]]. “q^et ^Trft WR ^ RR mff I (l ^ ^T ^T % I M % dP<^5 M. 





[*rm ii—3(i)] 


Fl<fl ^>T TF3PT^ : aTOT^IR 11 ! 
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(3) P<Pki4)' ^ H^HPd ftdcki 4 Pi ^ f^ ^FfkTFr<Ffe fRmft % 3F 4 44T 

f^FR^fFFTFfa ^Tftrfcf ^ q^lHfd ^ f44 3H^HlRd Urt t. 

(4) 3M<Wtf 3M&PlFH (1) 4(3)4 fFfM^^%^^4t^1klFt^FPJFl4 

% t 4PrfV^fl F?TF^cjRttfdl FTFFF>T3FRFT?t <t?Ml. 


(1) F^ fFFFk MFl-lPd fMt Tkfr ^iR^kf-Rt^ 

3?3^ 4 ffRfRt mr Mkr ff! ft faster % M f>4fM f^ ftf *pt # teift^r 


n i\ 

vTT. 


(2) fFFFft FF^fd «PnPd F?F3FfefFFF 1 2 4 fc4 ^ 3T3WT kF ddH Ft^T ^^T 
5t#R3kFTF^F^kTFTF^4FtFjtf4fkR 13 ^FTOtFFtt. 

27. FcftHPd^fm^Emwgfe 


(1) ^fttrfft^T^fFF^^^J^M^^^^a^F^TP^Cfeeder) M 
% FFFRFi =b4^lR4l 4 FFF F*Ff4 FRT FFRFpT % Fl4 t, 44 FTFcft 4 FTFrTT FF FT 
e)3cii$ $1 4)4^10 FFNcT ^ feTF WfTrT 3T#cTT FF 3T^FF w4 13TO FFT-Ffd % feTF 
fFFF fFFF FTT4FT FfF 4 (FFpFfcT^fcTF) fFFTTT^PTFfrfF 43fl4t. 


(2) WT F^FfcT FTTT FFfcTfcT % M FEfalM # Rw i Rvi FF4 WT fFR FUFF FT 
FIcTFt^FT^FI- 


(F>) FFF F^Pn ski FFpFfcT ^ fet4 RhF^I ^J^FTFiF FFFT t <i'l=hl ^prT^crTT F^T 
fFFTFtF h4hPc 1 Ff4f4 f^ffTF 4 f FI#^ *FH 4 TTl4 gF rRT Fkft 3k 

arfelM Wti rfFJFTT "%F M 3TFFT 3TFFF FTTT kft. Iwffa FFPFfcT 
TTfHfcT % f^F% ' z fT 7 ^T FT^TT % ^T^TeT ^T ^TTl^reT I^T^TT ^fT^nT 3frT 

4FTF> (faST) M 4 3F^1 FITFfft'F) dPwdl ^ FR 413^ FFF FT 

TM^FT. fFFIFtF FF^Pd TffFfcT 4 f^T% 3TFTF FTFT t 3^4 FFF fFf 4 
?IiRcl FSffFFT^rrklT. 


W 


FT FT #F-fFFTT F^Ft 


#f^^^4t'3TOT3FW3WT?TFTt. 


(F) FTFkt ^4 ftM % TRF 4 fFFTFtF FFt' ^fd TffFfcT F^ F^ig) 4 3TFFTFT 
^[^icil T#FT % Fit 4 FIFFT FIT! TRF-FFF FT ^TfT 3T^TTt Ft FFlFcT 
rfPjl^FT^TI^FT. 

fetqufr : FF 16000-400-20800 3k 3FTT Ft 4?TF kft 4 t 3k fork M 
Fcff Ft FT[FF F^FlcT 3TFFFTT FFt t 3TT FF FT FFltW ^ f^R FFF TJTTOF 
F^TFl#5 FTFT '“FfcT 31^". ^ FFtFlFTTiT 4f kf FT$T^FT ’'aT^T' 


THE G AZETTE OF INDIA : EXTRAORDINARY [Part H Sec. 3 (Q] 

iftn ciR^cfr 4l j ^rfi. 


28. (Rtf P^farfqf 

l^qTntq''q^t^TfrTqFTWrT'STTT .. 4 v _ 

Prq^rr^?Tf Titf^rfr ffer %u?r 3 t^t ^ ^ ctfro^fc 


29. unhs zmrtm fggfggg! 

^ 3m Pto 3OT F ^ ^ M ^ ^ ^ ^ 

ak1**^^wtml^^W'' ,|l ' 1, ™ fe5,,w, ’ !5 

"Sin wi-wr 'ir <ni<i 3ti^i/3ij^i1 mcn^t. 


30. gjffigfg 

^ faftqqf ^t efni W ttwk mi W-WI ^r TTOT TOtfTO 3H tw 

iSttefc 

if Unfa w % *fc? hitot m ?ft *r 7T mti 3 ^ fer tor-sttt w- : w 

■qr jftrt^fPTtSIJ^Tt^il^^^l 1**11 -flu'll- 

jpj fgfqqifl if ^ Prar * arf frfa ^ tpw**^^ ?t ib 3? HnraT f5#7 

^fcPfaisiwat^tTRlrr^PH ^'ii- 


31. qg «i<m afri mui <<a^i 

qftSjjIT W q^T) ttw. 1977 rm Wii ^t Z& (fe^PT ^ 

1992. qHsttf, 

H«rdq3irai^3ranft^ 

fcftqqt ^ qjqqrqf Sp 3TfPffT fen fPO 31*131 351 ns 1 






-==-]r——- r _ , , _ gHHjJLV MH q»H H« s Niwh fawn 


(fapRPTS^t) 

n (TOTm^^-^viH M ^rr^NY. 




d^lJ«MU| 

^rr 







4T 

^>1cR 


■Fdf^fcTC 



3lfe^?R 

^3F*r^nmr? 

ftqflRtl 

3Tdfe 


ang^sfar 


OOang 

ld4f 


Orafib 


OS)^fcfP 

3) 




^■~(fcl/|ciei<H/ 


WWHfel. 

^OTt-I/ 


9100 - 250 - 

15100 


qgjqijf : 


i) FRldlJllkl 
fawfaUlcW/TOKir^ 
+lW+TH*=V 
3ft?ftPw» tMU/OHM 
^W5*r^fqn»r3«d 

RWflnK 

iOJtalFm 
3«HbI 4. fll*TRr 

vmm, ;*#&, 
fcr*f4pfcrftwrf*| 


4|i4dl«? 

nnaq*** 

td^R/ 

HldF^firl 

g 

9 

(40^tf 

(R)tf 


4T h^h(o/ ^ oiinj ^ 

fecHH/ 

tfdPig&d 

mr) 


00)^ 


Tfcft*rs 

-m 

66 2 / 3 % 

trWh 

im 

33 1 / 2 % 


444i<] 

4640-9500 ^ 
tiWRtfw 

afrcM^apq* 

iRrMnA; 

MdW3nfH 




15100 

% 

%cTHHHcf|^ 

*151*14) 

dtfan 1 ^ 

^*5R4> 

M- 

i/wr; 

3lft45rft 

M-I% 

FiRiPm 


twsli lit Mlih [(!)£ SuBl-II Mhj 



8 


10 

2 


II 


i ) 

Teh 4 

WH Ht^lcff yi L d 

^ tji M'wl 4 

t^t ^ 

Hi"4diyra 

fawfa«JMd 3 aiM 
■^t ^?T h<a 41 *m 4 

R?*^) <wM Riq^il 

Hi^m jfl'ki 


9 

(30 
03) ST 
OD^f 


faT^feraiRT % fesn 


feat 4f ^RTc’n'Ji^ 


4t 4 Rr^f HI^-IH 

SRI Wft 3TtT 
TcR Tf 3TTT5ft X T3> 

Ri^n 4 rIhi 
^T f^T. 


Mc^Hfd 


12 

TH ^ diM 5 «1'll 
6170-11975 ?. 
M^H< Sl^hlcl <Jdh 


^RT, 


3FTOT 


St4. 


13 

^.9100-15100^ 

(M)^T 

ci4hm ^ f^t 

"TPT 

%^T:W#RT 
Rb*Ji 'Jll^MI. 


farRR/ 

Tifaf^gfor 

■gm, 


<tf[£RTH 

tfisftsrat 

^HT 


rirMHH TR TT 

sA'dl^ 
WErTTt 4 9100- 
15100 

tcHRFT^fir 3 ^ 
3[t^l^Rt^ WR 

tfddiH/ 
yfciPi^fa-ci &ki 


ii) Rj^ Afi«yqcileni4 
4 5 ^$37 3TJ 1 IT3fR 
PR 3ul4l % ^r 

3i^R^rf - fa^iq t^t 
% rhV4 ^ 
7Hfe?TTI3TJ l lT'2IT 

3>y4NH, ^9Ff, 

•q^ifRiT^s^t^r 

3FpT? 
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i) Wdlillkl 


IC? KP l PHirzrI*ySiTTTi 


ii) 3Mf^/^rtar/ 

WTRR, 

¥4kito:5 


c^)^r 

(n)^r 




TT^FT/a^frPT^ 
^ ^SrferT 


M4l"ikl SKI, 

9100-15100?.^ 

3^1T 

^chhh ^3*T%rTT 
M^5^M 


Pi ^ fan 

nfdfn^few irt, 

<Hpqc* %jfr-I % 


^4) &Ki *t % 

^ffefr'HdT £KI 


I P?rj | #; 4 ^70 


Hsimhih 

TRT%3rfwfrm 
9100-15100 ?. 

3ltofr, 

ft^fnci ^taT t TC"5t- 

3^1 







bbjft ih. 

lb^ 

j|a%klL£^&£liHhkk% 

i0sz.9i-05Z0i 

It? >h^h li£lBi 

<* p^pjpjk 

^ PJMbh bb]P> <bb!5ft 
<*>Jb S> >h IbftPhjkk}. 
P-b^P? ^|hb 6 fa 


HhPPb '<> 0015I-Q016 
i05Z.9l-05Z.01 £ 
kM&Eie ^ hih^ 
PftllfcK hHhlfr 

Jj- 

J^ HhkL>% 
i 05Z9I "0SZ.0I ‘Mstt 
bb]P> tbbteh> fri>Jb 
>h lb^> PHJb^ frPfr h 
4a|skP%ti£ ‘ >hHhPPb 
_ 0SZ.9l-QSZ.0ri 

z\ 


kiiiS 

* 1115. 

/ w>^^J 


iMcie 


‘ m3 UJP~^h 


l I 


Z_ 

01 


6 


\f V f 


' Ibbh fct btabj bT’IM 3 
lb hbbjbh / |bbh 

\ IWlrUmiA 


j^bhb] Phjfrft 
lb lnlb-*b 
hfe/l^Mhli/i^k 


: frfrfllfe 

PhflSlt 
|bb ft vhbh |>l<b|?14> 
JjbJlfctifell 

‘ bmi*K bPhtlft 
£. h!£h£ Jffc&Ji. 
/ brlnJlb Abl 


0SZ8l-0S£ 






















dfw 

e<r<W chlflfcf) 
3TfeiTft 


M-1 


400-20800 


3j f= rapf : 


ii )*WwdlfW 
«<«W03*R!R^ 
TTFIPT HVIWH, 
^iPfc, afta)Pr+ 

W3nftif 
c hl i T ( ti|<l H'aV < 12 

cwT w 3rpr4 

"di^H^ : 


Tfsplftfo 

TWR/aMf'ich 

4><r4|U| 

few 41 


^Hqi/^sIqcfH "m 
‘W-JH 


If V f 


CJPJ ftf*m 
^frT^RT 

faci^d - ^‘ 


3RT*K<W<) 

WH3Tt% 

ufdfH^r<4d 

■sm. 


4)h) &KI *t 


TOT 

13000- 

18250 

WrrrR^^Rlf^lRR^ 
rlrHHH C^rfe, 

^<34 

wi 

3lfTOt/^t^3lfeRr) 

^ ^41 4rH 3 =Rt 
ft'-lfad 4dl dk-l 3lfeW<) 7ft 
7i4fad -MWH iUMKH^gq - 
tlfdd 3?k d<*iHH 
7Rft341 4rH 2 <d^f 
Rdftd 4di dici 3ftT^)# 

^7l4f*)d ^IHM 
U^IPER $ 10750-16750 7RJT 
13000-18250*. 

ftdfnd 4dl w-tdlel 

3#*t. 


•y <411 <)/3l4tJ <dil<l/7dld rrl 

3ifwf*r tiwhi iiiyii^ir 

13000-18250 *. ^cOTH^ 
371 %cR ^ufl ^ 3 d 4 PldlMd 
4di 'Mddici 3^7lf4d 7ft 
<i<xwm diet SifraiO 
3i#F^r. %T7mr^3imK 
^k. ft*m wzm Fjk^ 

Tt^Mw^TfR'^T 
3R5T HSfilHI dlfe^. 


thlEdi life Hilh [ (j)C Sng> —1| Ldh ] 















5 

20500 - 

500-26500 


6 


8 


45^4 


i) HWldWUd 
''T^t 

ii )3MfW^lfaT^/ 
WfPnmRR, 

^41 ^T 


cUtf-fa : 
i) HHldWIkl 


% +iM 4> 
IT5hR/3Mt^F 

4>c^l u t *Tt d'H^l 

^4fa?T 14^4) *t 

Wld+lrcl? 
chl-JH *t M<;41. 


si 


9 


10 


11 


12 


m 


ftfacT 

■q^f?TSTTT 

farTOR^ 

3FW 

upd^^niw 

-m, 

4 l 4 l SKI 'T 


frR %#- IITTfrR^ 

^<4| c||cl Ct^TT RmhI 
H?IMd^^M^WTFT3imR/ 
MH<4 WUSRfafiTCTfaRFT^, 
17500-22300 ^ 

^rWT <u3l 4 

16000-20800 *. 4cHHH^^ 
^r, 5 

I^PlfifcT^rar^TeT 3lfemt 3&Z 

M. 


yfcifd^f+d % fd^ •M< c t>i<T[/ 
3T4^<4>l7!/^14-^^141 ■iHJhH ^TT 
*d|21cd 

3Tk HIHR 

WTHR/'Rm OTR tWT if 
18500-23900 *.^cHCfH 3 

(HdfHd 31^ *lf4d ^T 
d ^HH ~q^T^7%34^T^^T 
WTRT3T77RR/ *TR3 tWR 
tWH"^ 16000-20800^. 3flr 
3lt^ %dOTT TR 3*T 4?R ^nt 
5 d^t fa^faci *)dl 
cK^dlcI afa 

drOTT is w ^ 

3T&T#t. 

Tftrom ^ smt k ^t*h 

'JltM.M! fol<A> (cdM. dlfta 

W^?T 3TE3T ^ R5f 
4)df ^TfFT. 


















10 



9 


<*)^f 

(T)^t 


TRSfcTERT t^TcT^FT % 

^ 1 Wfa 'EKT %uft - II 'Joint tf^FJSST^Tnf 

2^f 

3RTOT iH^d^TTKT%3?f^r^^T 

M HSNrdH 

qfoftgfar 

'JRT ( t^FT^, 17500-22300 *. 

%frm%wR, 

&II diet 

3lftMi|{l ^T 16000-20800 
&JHk) 

3Tf^Rt3T^^. 

3Ff?R’+l(l/^l4'«jjpl'* d4shH ^fT 
^i^mft^FT^^n^TWrT 
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MINISTRY Or SHIPPING 

(PORTS WING) 

NOTIFICATION 
New Delhi, the 7th May, 2010 

G.S.R. 387(E). In exercise* of the powers conferred by sub-section (1) of Section 124, read with 
su section (1) of Section 132 of the Major Port Trusts Act, 1963 (38 of 1963), the Central Government hereby 
approves the Mumbai Port Trust Employees (Recruitment, Seniority and Promotion) Regulations, 2010 made by 
the Board of Trustees of Mumbai Port Trust as set out in the Schedule aflnfrxed to this Notification. 

2. I he said Regulations shall come into effect from the date of publication of this Notification in the 
Official Gazette. 


SCHEDULE 

MUMBAI PORT TRUST 

Mumbai Port Trust Employees (Recruitment, Seniority dttd Promotion) Regulations, 2010 

In exercise of the powers conferred by Section 28 of the Major Port Trust* Act, 1963 (38 of 1963), the 
Board of 1 rustees of Mumbai Port with the approval of the Central Government as required under sub-section 
(1) of Section 124 of the said Act, hereby frames the Mumbai Port Trust Employees (Recruitment, Seniority 
and Promotion) Regulations, 2010. 

2. I hese Regulations may be called the Mumbai Port Trust Employees (Recruitment, Seniority and 
Promotion) Regulations, 2010. 


3. I hey shall come into force with effect from the date of publication in the Gazette of India. 

MUMBAI PORT TRUST EMPLOYEES (RECRUITMENT, SENIORITY 
AND PROMOTION) REGULATIONS, 2010 


In exercise of the powers conferred by Section 28 of the Major Port Trusts Act, 
1963 (38 of 1963, the Board of Trustees of the Port of Mumbai hereby makes the 
following regulations, namely: 

1. SHORT TITLE AND COMMENCEMENT 

(1) These Regulations may be called the Mumbai Port Trust Employees 
(Recruitment, Seniority and Promotion) Regulations, 2010. 

(2) They shall come into force on the date of publication of the approval of the 
Central Government as required under the provisions of Section 124 and 
132 of Major Port Trusts Act, 1963 in the Gazette of India. 

2. APPLICATION 

These regulations shall apply to all posts created under Section 27 of the Act 
under the Board including those covered by clause (a) of sub-section (1) of Section 24 of 
the Act. 
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3. DEFINITION 


In these regulations, unless the context otherwise requires, - 

(a) “Act” means the Major Port Trusts Act, 1963 (38 of 1963). 

(b) "Analogous post" means a post of which the duties and level of 
responsibilities and the pay ranges are comparable to those of the post to 
which selection is to be made. 

(c) “Appointing Authority” in relation to any grade or post means the 
authority empowered under the Mumbai Port Trust Employees 
(Classification, Control and Appeal) Regulations, 1976, to make 
appointment to that grade or post. 

(d) “Board”, “Chairman”, “Deputy Chairman” and “Head of Department” 
have the meanings respectively assigned to them under the Act. 

(e) “Class I Posts”, “Class II Posts”, "Class-Ill posts" and "Class-IV posts" 
shall have the same meaning as assigned to them in_Regulation 4 of the 
Mumbai Port Trust Employees (Classification, Control and Appeal) 
Regulations, 1976. 

(f) “Departmental Promotion Committee” means a Committee constituted 
from time to time under regulation 26 for the purpose of making 
recommendation for promotion to or confirmation in any grade or post. 

(g) “Direct Recruit” means a person recruited on the basis of a competitive 
examination or test and/or interview by the Services Selection Committee. 

(h) “Employee” means an employee of the Board. 

(i) “Grade” means any of the grades specified in the Schedule of Employees 
prepared and sanctioned under Section 23 of the Act. 

(j) "Lien" means the title of an employee to hold on regular basis, either 
immediately or on the termination of a period or periods of absence, a post 
to which he has been appointed on regular basis and on which he is not on 
probation. 

Provided that the title to hold a regular post shall be subject to the 
condition that the junior-most person in the grade will be liable to be 
reverted to the lower grade if the number of persons so entitled is more 
than the posts available in that grade. 

(k) “Permanent Employee” means an employee who has been substantively 
appointed to a permanent post. 

(l) “Schedule” means the Schedule appended to these regulations. 


U 3(|) 1 TO 5JT 7FTO : 3TOTTOT 

(m) “Scheduled Castes” apd “Scheduled Tribes” shall have the meanings 

respectively assigned to them in Clauses (24) and (25) of article 366 of the 
Constitution of India. ;; ■ . ,., 

(n) - Select List” in relation to any grade or post means the select list prepared 
in accordance with regulation 13 for that grade or post. 

(o) “Selection Post” means a post declared as such under regulation 5 of these 
regulations. 

(p) “Services Selection Committee” means the Committee constituted 
under regulation 12 for the selection of candidates by means of a written 
test, a trade test and/or interview for appointment to posts reserved for 
.directrecruitment.,v=vn: 

(q) “Temporary Employee” means an employee holding a temporary post or, 
officiating in a permanent post or on probation in & s appointment in the 

■ service of the Board.- tfff c: <,:* - 

4. MANNER OF APPOINTMENT 

All appointments to the posts to which these regulations apply shall be made in 
accordance with the provisions of these regulations. Appointment may be made either by 
promotion or by absorption or deputation or direct recruitment. Deputation wilLbe of 
employees from the Major Port, Central Government, State Governments, autonomous 
bodies, Government Companies fulfilling the criteria of eligibility prescribed for the post. 
The normal period of deputation is three years, which is extendable • to four > years. In 
exceptional circumstances, this Can be extended to five years. c ,0 ' : 

5. SCHEDULES 

The manner of appointment, i.e., whether by direct recruitment or by departmental 
promotion or absorption or. deputation, the qualification, age, education, training, 
requirements of experience, classification of*posts as selection posts or nomselection 
posts and other matters connected with the appointments to Various posts shall be shown 
in the Schedule annexed to these Regulations in respect of Glass-I posts In respect of 
Class-II, Class-Ill and Class-IV posts the manner of appointment shall be as laid down by 
the Board from time to time. The Schedule shall also show the authorized permanent and 
temporary strength of the various grades as shown in the Schedule of Employees 
prepared under the provisions of Section 23 of the Major Port Trusts Act,(3963. Thip 
strength is liable to chaiige from time to time under the provisions of Section 27 ofr^ie 
Major Port Trusts Act, 1963. The eligibility requirements ^escribed for du^ct 
recruitment will apply in the case of promotion to the extent mentioned in Column $ of 
the schedule and requirement of experience for promotion will be as prescribed in 
Column 12 of the schedule. : {:' • v i { ; • \ $$ \ :. * -:; 

Provided that the prescribed upper age limits may be relaxed by the Ceqtf^l 
Government in case of HODs and by Chairman in all other cases for reasons to bje 
recorded in writing for direct recruitment/absorption/ deputation as under 

(i) upto 5 years where the minimum experience:prescribed is l^b ye^s or 
more and upto 3 years where the minimum experience prescribed is 5 to 9 
years. v ........... 
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(ii) in the case of a candidate who is an ex-serviceman, i.e., ex-employee of 
India’s Defence Forces, and who has put in not less than 6 months 
continuous service in the Defence Forces, up to the extent of the service 
rendered by him in the Defence Forces plus three years where the vacancy 
to be filled is a vacancy reserved for such ex-servicemen and dependants 
of those killed in action and upto the extent of the service rendered by him 
in the Defence Forces, where the vacancy to be filled is an unreserved 
vacancy; and 

(iii) in the case of a candidate belonging to the Scheduled Castes or the 
Scheduled Tribes or Other Backward Classes in accordance with such 
orders as the Central Government may issue from time to time in this 
regard. 

Provided further that the requirement of experience is relaxable at the discretion 
of the Central Government in the case of candidates belonging to the Scheduled Castes 
and the Scheduled Tribes if at any stage of selection the Central Government is of the 
opinion that sufficient number of candidates from these communities possessing the 
requisite experience are not likely to be available to fill up the posts reserved for them. 


6. ROSTER OF VACANCIES 

A roster shall be maintained for each grade to show whether a particular vacancy 
should be filled by direct recruitment or promotion. 

However, if a vacancy which is reserved for direct recruitment cannot be filled by 
direct recruitment, it may be filled by promotion and the next vacancy shall be filled by 
direct recruitment. Similar practice can be followed in the case of a vacancy reserved for 
promotion but cannot be filled by promotion method. 


7. RESERVATION 

(1) Orders issued by the Central Government from time to time for reservation of 
posts under it, whether to be filled by direct recruitment or promotion in favour of the 
Scheduled Castes and the Scheduled Tribes shall apply mutatis mutandis to all 
appointments covered by these regulations. 

(2) Orders issued by the Central Government from time to time for the reservation of 
posts under it in favour of Other Backward Classes, Ex-servicemen and dependants of 
those killed in action, Sportsmen and Physically Handicapped persons shall also apply 
mutatis mutandis to appointments covered by these regulations and to which direct 
recruitment is made. 

8. NATIONALITY. CHARACTER. PHYSICAL FITNESS ETC. FOR 
npiECT RECRUITMENT; 

(1) In order to be eligible for direct recruitment to any grade or post, a candidate must 
be - 

(a) a Citizen of India; or 

(b) a subject of Nepal; or 

(c) a subject of Bhutan; or 

(d) a Tibetan refugee who came over to India before the 1st January 1962 
with the intention of permanently settling in India; or 
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(e) a person of Indian origin who has migrated from Pakistan, Burma, Sri 
T .ankfl or the East African countries of Kenya, Uganda, the United Republic of 
Tanzania, Zambia, Malawi, Zaire and Ethopia and Vietnam with the intention of 
permanently settling in India 

Provided that a candidate belonging to category (a) shall produce such proof of 
his nationality as the Chairman may, from time to time require: 

Provided further that a candidate belonging to categories (b), (c), (d) and (e) shall 
be a person in whose favour a certificate of eligibility has been issued by the Government 
of India: 

Provided also that a candidate in whose case the proof of nationality or a 
certificate of eligibility is necessary may be provisionally appointed, pending the 
production by him of the necessary certificate in his favour from the Central Government, 
as the case may be. In such cases the provisional appointment shall not exceed a period 
of one year. 

(2) The Chairman may, with the prior approval of the Central Government, modify or 
waive any of the requirements of sub regulation (1) when an appointment for work of a 
special nature is to be made and it is not practicable to obtain a suitable candidate who 
fulfils the requirements of these regulations. 

(3) No person, 

(a) who has entered into or contracted a marriage with person having a spouse 

living; or ( 

(b) who having a spouse living, has entered into or contracted a marriage with 
any person shall be eligible for appointment to any grade or post to which 
these regulations apply; 

Provided that the Central Government in case of HODs and Chairman in all other 
cases may, if satisfied that such marriage is permissible under the personal law applicable 
to such person and the other party to the marriage and that there are other grounds for so 
doing, exempt any person from the operation of this sub-regulation. 

(4) A candidate must satisfy the Appointing Authority that his character and 
antecedents are such as to make him suitable for appointment to any grade or post. No 
candidate who has been convicted by a Court of Law for an offence involving moral 
turpitude or who has been adjudged as an insolvent shall be eligible for appointment to a 
grade or post. 

(5) A candidate shall be in good mental and physical health and free from any 
physical defects likely to interfere with the discharge of his duties as an employee of the 
Board. A candidate who after such medical examination as the Central Government in 
case of HODs and Chairman in all other cases may specify, is found not to satisfy those 
requirements shall not be appointed. 

(6) If any question arises whether a candidate does or does not satisfy all or any of the 
requirements of this regulation, the same shall be decided by the Central Government in 
case of HODs and Chairman in all other cases. 
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9. ELIGIBILITY OF EXISTING EMPLOYEES FOR DIRECT 
RECRUITMENT 


When the posts required to be filled by direct recruitment are advertised, the 
employees already in service may also apply, provided they possess the prescribed 
qualifications and experience. Age limit in such case will not apply. 

10. ADVERTISEMENT OF VACANCIES 

(1) Vacancies of Class III and Class IV posts to be filled by direct recruitment shall 
be notified to the local Employment Exchange. In addition the recruitment notice shall be 
published in the Employment News and displayed on the office notice board for wider 
publicity. Applications of all candidates who have applied should be considered. In case 
sufficient number of eligible and suitable candidates are not available, the vacancies be 
advertised in newspapers published within the State. 

Class-I and Class-II posts intended to be filled by direct recruitment shall be 
advertised in national and local dailies and/or Employment News. 

(2) The crucial date for determining the qualification, experience and age shall be the 
first day of the month in which the post is notified/advertised unless otherwise specified. 


11. CONDUCT OF WRITTEN OR SKILL TESTS IN CERTAIN CASES: 

The Appointing Authority may decide whether a written or a skill test or both 
should be held and also name the officer who should hold the said test and the manner in 
which the test should be held and other details thereof. It shall be open to the Appointing 
Authority to engage a consultant or a firm of consultants to conduct a written or skill test. 


12. SERVICES SELECTION COMMITTEE: 

(1) There shall be a Services Selection Committee for each grade or post, as 
mentioned in sub regulation (2) to conduct interviews of eligible candidates for making 
selection of candidates for appointment to different posts by direct recruitment. 
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(2) The category of posts and the composition of die Services Selection 
Committees referred to in sub-regulation (1) shall be the following, namely: 

(a) For Heads of Departments: 


(i) Joint Secretary (Ports) of the - Chairman 
Ministry 

(ii) Chairman, Mumbai Port Trust - Member 
Member 

(iii) Any other Port Chairman or an - Member 
officer 

(iv) Representative of SC/ST & OBC - Member 
nominated by the Ministry of 

Shipping 


(b) For Class I posts the maximum of pay scale of which exceeds Rs.16750 (in the 


structure from 1.1.1997): 


(i) 

Deputy Chairman 

- Chairman 

(ii) 

HOD in charge of HR Department 

- Member 

(iii) 

HOD in charge of the 
Department in which the vacancy 

- Member 


occurs 


(iv) 

Representative of SC/ST & OBC 

- Member 


nominated by the Chairman 


For Class I posts other than those covered above and Class II posts: 

(i) HOD in charge of HR Department - Chairman 

(ii) Financial Adviser & Chief - Member 

Accounts Officer or Secretary as 

may be nominated by the Chairman 

(iii) HOD in charge of the - Member 

Department in which the vacancy 

■ OCCUrS 

(iv) Representative of SC/ST & OBC - Member 
nominated by the Chairman 
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(d) For Class III posts 

(i) An officer of the rank not below 
that of Deputy to the Head of HR 
Department 

(ii) An officer of the rank not below 
that of Deputy to the Head of the 
department in which the vacancy 
occurs 

(iii) One officer of the rank not below 
that of Deputy to Head of any othe** 
Department of the Mumbai Port 
Trust to be nominated by the 
Chairman 

(iv) Representative of SC/ST & OBC 
nominated by the Chairman 


(e) For Class IV posts 

(i) A Class I officer of the HR 
Department below the rank of 
Deputy to the HOD 

(ii) A Class I officer below the rank of 
Deputy to the HOD of the 
department in which the vacancy 
occurs 

(iii) One Class I officer of the rank - 
below the Deputy to HOD from any 
other Department of the Mumbai 
Port Trust to be nominated by the 
Chairman 

(iv) Representative of SC/ST & OBC - 
nominated by the Chairman 


- Chairman 


- Member 


Member 


Member 


Chairman 


Member 


Member 


Member 


The Appointing Authority may also nominate any person not in the service of the 
Board to be a member of a Services Selection Committee if such a person is specialised 
in the relevant field. Where any member of a Services Selection Committee is not 
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available, the Appointing Authority may nominate another officer of appropriate level in 
his place to attend the meeting. 

(3) Where recruitment to vacancies in grades common to more than one department is 
made in a common selection, the composition of the Committee shall be decided by the 
Chairman in each case. 


13. SELECT LIST 

The Services Selection Committee may recommend, in the order of merit, as 
adjudged by it, the names of the selected candidates to be kept on a select list for 
consideration for appointment to posts earmarked for direct recruits. Such a list shall be 
deemed to be valid for a period of 12 months from the date on which the list is approved 
by the Appointing Authority. It is open to the Appointing Authority to extend the validity 
of the list for a period not exceeding six months or until a fresh select list is approved, 
whichever is earlier. 


14, CONSIDERATION OF RECOMMENDATION S OF SERVICES 

SELECTION COMMITTEE AND AD-HOC APPOINTMENTS 

All appointments by direct recruitment shall be made by the Appointing Authority 
on the recommendations of the concerned Services Selection Committee. 

Provided that it shall be open to the Appointing Authority, for reasons to be 
recorded in writing, not to accept the recommendations qf Services Selection Committee; 

Provided further that where the Appointing Authority is an authority subordinate 
to the Chairman and the Authority disagrees with such recommendations in any case, it 
shall record its reasons for such disagreement and submit the case to the Chairman who 
shall decide the same; 

Provided also that in the case of a purely temporary post, a leave vacancy or a 
vacancy ea rmarked for direct recruitment requiring immediate filling up, the Chairman 
may appoint a person who is eligible to fill the vacant post for a period of six months at a 
time and not exceeding one year on ad hoc basis subject to the condition that: 

(1) Ad-hoc appointment, where unavoidable, should be made only strictly 
subject to fulfilling the qualifications, experience provided in the RRs. 

(2) Total period of appointment to a temporary post will not exceed the tenure 
of the post. 

(3) In other cases the temporary appointment should be replaced by a regular 
appointment from the select list as soon as possible. 
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15. CANVASSING SUPPORT A DISQUALIFICATION 

Any endeavour on the part of a person to canvass support by direct or indirect 
method for appointment to a post or for promotion to a higher post shall disqualify him 
for the appointment or promotion. 


16. SUPPRESSION OF FACTS A DISQUALIFICATION 

Any candidate who is found to have knowingly furnished any particulars which 
are false or to have suppressed material information of a character, which if known would 
ordinarily have debarred him from getting an appointment to a grade or post, is liable to 
be disqualified, and, if appointed, to be dismissed from service. 

17. CANCELLATION OF APPOINTMENT ORDER 


If a candidate selected for the post earmarked for direct recruits fails to join duty 
within the date mentioned in the offer of appointment and where no such date is 
mentioned, within 30 days of the date of issue of the offer of appointment or within such 
extended period as the Appointing Authority may agree, the offer of appointment shall be 
deemed to have been cancelled. 

18. PAYMENT OF TRAVELLING ALLOWANCE FOR ATTENDING 
INTERVIEW 


In the case of posts filled by direct recruitment, all journeys which the candidates 
(including persons already in the service of the Board) may have to perform for the 
purpose of written and practical tests or interviews shall be at their own cost. However, 
candidates belonging to Scheduled Castes or Scheduled Tribes called for written or trade 
tests or interview shall be granted travelling allowance as per orders in this regard issued 
by the Central Government from time to time. 

19. PROBATION PERIOD 

(1) Every person appointed to a post by direct recruitment or promotion or absorption 
shall, subject to the provisions of sub-regulations (2) and (3), be on probation for a period 
of two years except in case of persons appointed on absorption basis through composite 
method of recruitment in the posts of HODs and Dy. HODs carrying the scales of pay of 
Rs. 16000-400-20800 and above. 

Provided that, where the appointment itself is for a period specified in the 
appointment order, such appointment shall stand terminated on the expiry of such period, 
unless such period is extended by the Appointing Authority. 
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Provided that, when the appointment is made by direct recruitment and the post 
carries a scale of pay, the maximum of which does not exceed Rs. 11975, the period of 
probation shall be one year; 

Provided that, there shall not be any probation in case of appointment by 
promotion within Class-Ill and Class-IV grades; 

Provided further that, if an employee on probation to a grade or post is appointed 
to officiate in a higher grade .or post, he shall be eligible to count the duration of his 
appointment to a higher grade or post to complete probation in his lower grade or post. 
Similarly, if an employee has previously been appointed to officiate in a grade or post, he 
may on appointment to the similar grade or post on probation will be eligible to count 
such officiating period (excluding ad-hoc service) to complete probation in the grade or 
post. 

(2) The period of probation may, if the Appointing Authority deems fit, be extended 
for a specific period at a time, but the total period of such extensions shall not, save 
where any extension is necessary by reason of any departmental or legal proceedings 
pending against the employee, exceed one year. 

(3) During the period of his probation an employee may be required to undergo such 
departmental training and pass such departmental tests as the Appointing Authority may, 
from time to time, specify in this behalf. 

20. CONFIRMATION OF EMPLOYEES ON PROBATION 

(1) General 

(i) Confirmation will be made only once in the service of an employee which 
will be in the entry grade. 

(ii) Confirmation is delinked from the availability of permanent vacancy in the 
grade. In other words an officer who has successfully completed the 
probation may be considered for confirmation. 

(2) Confirmation in the grade to which initially recruited 

(i) The appointee should satisfactorily complete the probation. 

(ii) The case will be placed before DPC (for confirmation). 

(iii) A specific order of confirmation will be issued when the case is cleared 
from all angles. 

(3) On Promotion 

(i) If the recruitment rules do not prescribe any probation, an officer 
promoted on regular basis (after following the prescribed DPC, etc., procedure) 
will have all the benefits that the person confirmed in that grade would have. 
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(ii) Where probation is prescribed, the Appointing Authority will on 
completion of the prescribed period of probation assess the work and conduct of 
the officer himself and in case the conclusion is that the officer is fit to hold the 
higher grade, he will pass an order declaring that the person concerned has 
successfully completed the probation, if, work of the officer has not been 
satisfactory or needs to be watched for some more time, he may revert him to the 
post or grade from which he was promoted, or extend the period of probation as 
the case may be. 


Since there will be no confirmation on promotion before an official is declared to 
have completed the probation satisfactorily, a rigorous screening of his performance 
should be made and there should be no hesitation to revert a person to the post or grade 
from which he was promoted if the work of the officer during probation has not been 
satisfactory. 

Confirmation of probationers: A person appointed against a permanent post as a direct 
recruit with definite conditions of probation is to be confirmed in the grade with effect 
from the date on which he successfully completes the period of probation. The decision 
whether he should be confirmed or his probafion extended should be taken soon after the 
expiry of the initial probationary period, i.e., ordinarily within 6 to 8 weeks and 
communicated to the employee together with the reasons in case of extension. Even 
though the meetings of the DPC may be held after the termination of the period of 
probation of direct recruits, a person appointed against a permanent post with definite 
conditions of probation is to be confirmed in the grade with effect from the date on which 
he successfully completes the period of probation. A probationer who is not making 
satisfactory progress or who shows himself to be inadequate for the service shouid be 
informed of his shortcomings well before the expiry of the original probationary period 
so that he can make severe efforts at self-improvement. 

In the case of probation, the DPC should not determine the relative grading of 
officers but only decide whether they should be declared to have completed the probation 
satisfactorily. If the performance of any probationer is not satisfactory, the DPC may 
advise whether the period of probation should be extended or whether he should be 
discharged from sendee. 

21 - DISCHARGE or reversion of employees on probation 


(1) If an employee on probation in his first appointment is not considered fit, on the 
basis of his conduct or performance, for confirmation at the end of the period of 
probation prescribed in Regulation 19, he shall be discharged from the service of the 
Board. 

(2) If an employee on probation who holds a lien on a post and does not complete the 
period of probation as specified under Regulation 19 to the satisfaction of the Appointing 
Authority, he may be reverted to the post on which he holds a lien. 
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(3) If an employee during the period of probation on a post is considered unfit for 
further retention in that post on the basis of performance or conduct or failure to pass the 
departmental test if prescribed, he shall be liable to be discharged from service at any 
time if he has no lien on any post or reverted to the post in which he holds a lien. 

21 DEPARTMENTAL TEST FOR PROMOTION, CONFIRMATION IN 
CERTAIN CASES : 

The Chairman may specify, from time to time, the posts, confirmation in or 
promotion to which shall be subject to the passing of a qualifying departmental test, if 
any. The Chairman may also specify, from time to time, the details of the qualifying 
departmental test such as the procedure for holding the test, the syllabus for the test, (he 
intervals at which the test shall be held, the maximum period within which the test shall 
be passed by the candidates, etc. 

23. REVERSION DUE TO FAILURE IN DEPARTMEN TAL TEST 

An employee promoted to a post shall pass such qualifying departmental test, if 
any, as may be specified by the Chairman from time to time, within such period, as may 
be specified by him failing which the employee shall be reverted. When the passing of a 
test is specified as a condition precedent to promotion to a higher post, no employee shall 
be considered for promotion to such a post, until he passes the prescribed test. 

24. SENIORITY LIST 

An up-to-date gradation list indicating the inter-se seniority of the employees 
shall be maintained for each grade. The list shall indicate separately the permanent and 
temporary employees in each grade. The list shall be circulated every year. 

25. FIXATION OF SENIORITY 

(1) The seniority of persons directly recruited to a grade and persons appointed on th* 
basis of departmental promotion shall be assigned inter se seniority according to rotatioo 
of vacancies between direct recruit* and pcomotees which shall be based on the quota of 
vacancies in the grade reserved for direct recruitment and promotion as indicated in the 
schedule. In cases where exchange of vacancies has been sesetfad to as per Ragulatoi 
the seniority will be as per the mode of filling wp. 

(2) Direct recruits shall be ranked inter-se in the order of merit in which they are 
placed m the select list on the basis of their performance in the examination or interview 
or both, the lecntils of an eae&r select list being ranked senior to those of a later select 

list. 

(3) Persons appointed against promotion quota of vacancies shall be ranked inter_se 
according to the order in which they are approved for promotion by the Departmental 
Promotion Committee. 
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(4) Notwithstanding anything contained in sub-regufations (1) to (3) above, the 
seniority already determined prior to the commencement of these regulations shall remain 
unaffected. 

26. DEPARTMENTAL PROMOTION COMMITTEE 

(1) There shall be a Departmental Promotion Committee for each grade or post to 
recommend a panel of employees for appointment to different posts by promotion in 
accordance with these regulations. 

(2) The composition of the Departmental Promotion Committee will be the same as 
that of the Services Selection Committee as laid down in Regulation 12 and the validity 
of the panel shall be the same as mentioned in Regulation 13. 

27. FIELD OF SELECTION FOR PROMOTION 

(1) Where one or more posts in a grade are required to be filled by promotion through 
selection method from employees holding posts in the feeder grade in accordance with 
the prescribed recruitment rules employees holding the eligible posts and having the 
prescribed qualifications and experience for promotion shall be considered for promotion 
if they fall within the zone of consideration. 

(2) The following procedure shall be observed while recommending employees for 
promotion through selection method: 

.(a) The Departmental Promotion Committee (DPC) shall determine the merit 
of those being assessed for promotion with reference to the prescribed 
benchmark and accordingly grade the officers as ’fit' or 'unfit'. Only those 
who are graded 'fit' by the DPC shall be included and arranged in the 
select list in order of their inter se seniority in the feeder grade. Those 
Officers who are graded as 'unfit' by the DPC shall not be included in the 
select list. 

(b) The Departmental Promotion Committees shall also consider the cases of 
eligible employees who are on foreign service or on study leave. 

(c) The instructions issued by the Government from time to time on procedure 
to be followed in DPC proceedings in respect of Government servants 
shall mutatis mutandis apply. 

Note:- For absorption to the post carrying pay scale of Rs. 16000-400-20800 and 
above and for which composite method of recruitment is adopted, the benchmark 
in the overall grading shall be ‘Very Good’. In all other cases, the benchmark 
shall be “Good”. 
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(3) For promotion to non-selection posts, where no bench mark is specified, the 
criteria for selection shall be seniority-cum-fitness. 

28. ADHOC APPOINTMENTS 


In case of immediate necessity when a panel recommended by the Departmental 
Promotion Committee has been used up, the Appointing Authority may make a purely ad 
hoc appointment to a post, by appointing the senior most eligible and suitable employee 
in the feeder grade or post up to a period of six months at a time and not exceeding one 
year or till a new panel is recommended by the Departmental Promotion Committee 
whichever is earlier. The ad-hoc appointment, where unavoidable, should be made only 
strictly subject to fulfilling the qualifications, experience provided in the RRs. 

29. COMPASSIONATE APPOINTMENTS 


Notwithstanding anything contained in these regulations, the Chairman may 
dispense with the normal procedure of recruitment prescribed in these regulations and 
appoint to a Class-Ill or Class-IV post the legitimate son or daughter or the surviving 
spouse of an employee of the Board who dies while in service, if the person to be so 
appointed possesses the prescribed qualifications and experience and is otherwise found 
suitable subject to the orders/guidelines issued from time to time by the Central 
Government in this regard. 

30. INTERPRETATION 


In the application of these Regulations all the instructions of the Central 
Government as amended from time to time which are not contrary to any of the 
provisions of these Regulations and all instructions issued from time to time by the 
Central Government which cover matters not specifically covered will be followed. 

Where a doubt arises as to the interpretation of any of these regulations, the 
matter shall be referred to the Chairman for a decision. 

31. REPEAL AND SAVINGS 


All the regulations namely the Mumbai Port Trust Employees (Recruitment, 
Seniority and Promotion) Regulations, 1977 and the Mumbai Port Trust (Recruitment of 
Heads of Departments) Regulations, 1992, procedures, practices, and customs 
corresponding to these regulations and in force immediately before the commencement of 
these regulations are hereby repealed. 

Provided that any order made or action taken under the regulations* procedures, 
practices, and customs so repealed shall be deemed to have been made or taken under the 
corresponding provisions of these regulations. 


SCHEDULE -1 


* (Refer Regulation 5) 

(Contains RRs for Class I posts) 


Note : RRs for Class III and Class IV posts approved by the Board will be appended 
as Schedules II and III to these regulations. 

___General Administration & Human Resources Department 


; { 

i 

Classifi¬ 

cation 

Scale 

of 

Pay 

(Rsj 

Whether 

1 Selection 
or 

Non- 

Selection 

Upper 

Age limit 
for direct 
recruit¬ 
ment 
(in years) 

Educational and other 
qualifications prescribed 
for direct recruitment 

Whether 

(a) age 

(b) educational 
iquali heal ions 

(c) experience 
for direct 
recruits will 
apply in the 
case of 
promotion 
absorption'' 
deputation 

Period 

of 

Proba¬ 

tion 

(in 

years) 

Method of 
recruitment 
;( whether by 
direct 

recruitment or 
by promotion/ 
absorption/ 
deputation/ 

In case of promotion/ 
absorption/deputation, 
grades from which it 
should be made 

i 

Remarks 

: 0 

4 

5 

6 

7 

8 

9 

10 

U 

12 : 

13 

; 3 

C ! ass-1 

! 

1 

( 

1 

9100 - 
250- 
15 ICC 

Selection 

30 

Essential 

(aj No i 

(b) Yes 

(c) No 

■ 4 

2 

I 

! 

i 

By direct 
recruitment 

66 2 /,% 

By 

promotion 

337,% 

J 

j 

1 

Class 111 employees 

who having put in not less 
than 15 years regular 
service and hold the post of 

Jr. Asstt. in the scale of 
pay of Rs.4640-9500 and 
have passed the qualifying 
departmental examination 
prescribed by the 

Chairman shall be eligible 
for promotion 

Existing 
posts of 
Asstt. 

Secretary in 
the scale of 
pay of Rs 
9100-15100 
will be re¬ 
designated 
as Assistant 
Secretary 
Gr-I/Asstt. 
Personnel 
Officer Or.I 

A degree from a 

recognised 

university 

Desirable 

; i 
| ; 

i l 

! 

j 

i 

i 

! 

(i) Post Graduate 
degree/diplorna in 
Personnel 

Management 

Industrial Relations 
/Social/Work/Labour 
Welfare or allied 
subjects or degree in 

Law from a 
recognised 

University/ 

Institution. 
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Essential 

(i) Degree of a 
recognised 
university in Hindi 
with English as a 
subject or Degree 
of a recognised 
university in 
English with Hindi 
as a subject or 
Degree of a 
recognised 
university in any 
subject with Hindi 
and English as 
subjects or Degree 
of a recognised 
university in any 
subject with Hindi 
medium and 
English as a subject 

(ii) 5 years' 

experience of 
tenjiinological work 
in Hindi and/or 
translation work 
from English to 
Hindi or vice versa 
preferable of 
technical or 
scientific literature 
cr 5 years' 
experience of 
teaching, research 
writing or 
Journalism in 
Hindi.,__ 


By promotion ' 

Class HI employees I 

Existing 

from the 

who having put not less ] 

post of Asstt. 

employees of 

than 5 years regular 

Secretary 

the Hindi Cell 

service and hold the post 1 

(Hindi) in 

of the Mumbai 

in the pay grade of 

the pay 

Port Trust, 

Rs.6170-11975 shall be 

scale of 

failing which 

eligible for promotion. 

Rs.9100- 
15100 will 

By absorption/ 

Absorption/d eputation 

be redesig¬ 

deputation 

will be of officers holding 

nated as 

failing both 

analogous posts or post 

Hindi 


of Hindi Officer in the 

Officer i 

By direct 

scale of pay of Rs.9100- 


recruitment 

1 

15100 in a Major Port 

Trust. 

I 













11 _ 

2 By promotion Promotion from 

failing which Assistant Secretary Gr.I 

in the scale of pay of 
By absorption/ Rs.9100-15100 with 

deputation 5 years .regular service 

failing both in the grade. 

By direct Absorption/deputation 

recruitment will of Officers holding 

analogous posts or post of 
Asstt. Secretary Gr.I in 
the scale of pay of 
Rs.9100-15100 with 5 
years regular service in 
the grade in a Major Port 


12 
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n 

2 

3 

4 

5 

6 

7 

8 

9 

- -—4+ - 

10 

11 

12 

13 1 

4 

Deputy 

Secretary/ 

Personnel 

Officer 

4 

i 

Class-1 

13000- 

350- 

18250 

Selection 

40 

Essential 

(i) A degree from a 
recognised 
university 

(ii) Ninc years 
experience in 
executive cadre in 
the field of General 
Administration, 
Personnel, Industrial 
Relations etc. in an 
Industrial/ 
Commercial/Govt. 

Undertaking. 

■ 

Desirable 

Post Graduate 
degree/dipioma in 
Personnel 

Management/ 

Industrial Relations/ 
Social work/Labour 
Welfare or allied 
subject or degree in 

Law from a recognised 
University/ 

Institution. 

(a) No 

(b) Yes 
(cj No 

2 

By promotion 
failing which 

By absorption/ 
deputation 

failing both 

By direct 
recruitment 

Promotion from Sr. 

Assistant Secretary 
in the scale of pay of 

Rs.10750-16750 with 4 
years’ regular service m 
the grade failing which 

Sr. Assistant Secretary 
in the scale of pay of 
pay of Rs. 10750-16750 
with 2 years' regular 
service in the grade and a 
combined regular service 
of 9 years in the scales of 
pay of Rs. 10750-16750 
and Rs.9i00-15100‘in the 
respective discipline of 
General Admin. Deptt. 

Absorption/deputation 
will be of Officers holding 
analogous posts or post of 

Sr. Assistant Secretary in 
the scale of pay 

Rs. 10750-16750 with 4 
years regular service in 
a Major Port Trust. 

l 
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Deputy 
Secretary/ 
Senior * 
Personnel 
Officer 


-5 I 6 


3 Class-I 16000- Selection 
400- 
20800 


(i) A degree from a 
recognised 
university. 

(ii) Twelve years 
experience in 
executive cadre in 
the field of General 
Administration, 
Personnel, 

Industrial Relations 
etc. in an Industrial/ 
Commercial/ 

Govt. Undertaking. 

Desirable 
(i) Post Graduate 
degree/diploma in 
Personnel 
Management 
Industrial Relations 
Social Work/Labour 
Welfare or allied 
subjects or degree in 
Law from a 
recognised 
University/ 
Institution. 


(a) No 

(b) Yes 

(c) No 


11 


By absorption 

through 
composite 
method 
failing which 

By deputation 

from other Govt 
organisations 
and failing both 

By direct 
recruitment 


For absorption 

through composite 
method. Officers holding 
analogous posts or the post 
of Dy. Secretary and 
equivalent posts in the 
respective discipline of 
GAD (such as CPRO/Dy. 
Estate Manager/Dy. Chief 
Law Officer/Personnel 
Officer) in the scale of pay 
of Rs. 13000-18250 with 3 
years regular service in 
the grade in a Major Port 
Trust or Dy. Secretary and 
equivalent posts in the 
respective discipline of 
GAD with 2 years regular 
service in the grade and a 
combined regular service 
of 7 years in the scale of 
pay of Rs. 10750-16750 
and Rs. 13000-18250 in 
the respective discipline 
of GAD in a Major Port 
Trust will be eligible. 

For deputation. Officers 
holding analogous posts 
or post of Dy. Secretary 
and equivalent posts in 
the respective discipline 
of GAD in the scale of 
Rs. 13000-18250 in Govt./ 
Semi Govt/PSUs or 
Autonomous bodies with 
3 years tegular service in 
the grade will be eligible. 

The selection is by merit 
for which the benchmark 
in overall grading in the 
ACRs will not be below 
"Very Good". 
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rotary 


4 15 


20500- I Selection 
HOD) [500- 
26500 


45 Essential 

(i) A degree from a 
recognised 
univetsity. 

(ii) Seventeen years 
experience in 
executive cadre in 
the field of General 
Administration, 
Personnel, 

Industrial Relations 
etc, in an Industrial 
Commercial 
Govt. Undertaking. 

Desirable 

(i) Post Graduate 
degree/diploma in 
Personnel 
Management/ 
Industrial Relations/ 
Social Work/Labour 
Welfare or allied 
subjects or degree 
in Law from a 
recognised 
University/ 
Institution. 


(a) No 
|(b) Yes 
'(c) No 


II 


By absorption 

through 
composite 
method 
failing which 

By deputation 

and failing 
both 

By direct 
retro it men t 


12 


For absorption 
through composite 
method. Officers holding 
analogous posts or the post 
of Secretary in Category- 
II ports with 2 years' _ 
regular service in the 
grade or officers holding 
posts in the scale of pay of 
Rs. 17500-22300 with 4 
years regular service in 
the grade or officers 
holding posts in the scale 
of Rs. 16000-20800 with 
5 years regular service in 
the grade in the General 
Administration/Human 
Resources Development 
Deptt. of a Major Port 
Trust will be eligible. 

For deputation, Officers 
holding analogous posts 
or post of Secretary and 
equivalent posts in GAD/ 
HRD in the scale of pay of 
Rs.18500-23900 with 2 
years regular service in 
the grade or officers 
holding post of 
Sr. Dy. Secretary and 
equivalent posts in 
GAD/HRD in the scale of 
pay of Rs.l6000-20800 
and above with 5 years 
regular service in the 
grade in Govt/Semi Govt./ 
/PSUs or Autonomous 
Bodies will be eligible. 

The selection is by 
merit for which the 
benchmark in overall 
grading in the ACRs will 
not be below "Very Good", 
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Selection 


Essential 

(i) A degree 
from a recognised 
university. 

(iij Seventeen years 
experience in 
executive cadre in 
the field of General 
Administration, 
Personnel, 

Industrial Relations 
etc.in an Industrial/ 
Commercial/ 

Govt. Undertaking. 

Desirable 

(i) Post Graduate 
degree/diploma in 
Personnel 
Management/ 
Industrial Relations 
Social V/ork/Laboui 
Welfare or allied 
subjects or degree 
jin Lav/ from a 
{recognised 
j University/ 
i Institution. 
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Administrative Officer (Common pool) 


si. 

No. 

Same of the 

J ost 

No. 

of 

Posts 

Classifi¬ 

cation 

Scale 

of 

Pay 

(Rs.) 

Aether 

Selection 

ar 

Non- 

Selection 

Upper 

A.ge limit 
for direct 
recruit¬ 
ment 
(in years) 

Educational and other I 

qualifications prescribed 
or direct recruitment 

Whether 
(a) age 

b) educational 
qualifications 
[c) experience 
for direct 
recreits will 
apply in the case 
of promotion/ 
absorption/ 
deputation 

Period 

of 

Probation 
(in years) 

Method of 
recruitment 
'whether by 
direct 

recruitment 
or by 

promotion/ 

absorption/ 

deputation) 

h case of promotion/' 
absorption/dqjutation, 
grades from which it 
should be made 

Remarks 

H 

2 

3 

4 

5 

6 

7 

8 

9 

10 

' 11 

.12 


8 

Adminis¬ 

trative 

Officer 

10 , 

Class-I . 

9100- 

250- 

15100 

Selection 

N. A. 

N. A. 

* 

N. A. 

' 2 

By promotion. 

Class ill employees 
who having put in not less 
than 15 years regular 
service in any department 
and hold post in pay grade 
Rs.4640-9500 and have 
passed departmental 
qualifying examination 
for promoion to the poet 
of Administrative Officer 
prescribed by the 

Chairman shall be 
eligible for promotion. 

As per Cadre 
Restructuring 
orders 

Existing 
posts of 
Adminis¬ 
trative 

Officer in 
die scale of 
pay of 
Rs.9100- 
15100 
will be 
placed 
in comon 
pool 
under 
Adminis¬ 
trative 

Control of 
HRD. 

9 

Senior 

Adminis¬ 

trative 

Officer 


Class-I 

10750- 

300- 

16750 

Selection 

N. A. 

N. A, 

N. A. 

2 

— 

By Promotion 

Promotion from 
Administrative Officer 
in the scale of pay of 
Rs.9100-15100 with 5 
years regular service in 
the grade. 

Posts of 

Senior . 
Adminis¬ 
trative 

Officer kt 
the scale 
of pay of 
Rs.10750- 
16750 will 
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SI. Name of the 
No. Post 


No. Classifi- 

of cation 

Post 



Whether 
Selection 
or Non- 
Selection 
Post 


10 PS to 
Deputy 
Chairman 


6 




Chairman / P.S. to Chairman 


Upper 
Age 
limit for 
direct 
recruit¬ 
ment (in 
years) 


Educational and other 
qualifications prescribed 
for direct recruitment 



(i) A degree from a 
recognised 
university. 

(ii) Proficiency 
in stenography 
and typewriting 
with a speed of 
120/40 w.p.m. 
respectively. 

(iii) Knowledge of 
Computer 
Application. 

(iv) Five years 
experience as 
Stenographer/PA 
in an'Industrial/ 
Commercial/ 

Govt. Undertaking. 


Whether 

(a) age 

(b) educational 

qualifications 

(c) experience 
for direct 
recruits will 
apply in the 
case of 
promotion/ 
absorption/ 
deputation 




Method of 
recruitment 
(whether by 
direct 

recruitment or 
by promotion/ 
absorption/ 
deputation) 


11 


By Promotion 

failing which 

By absorption/ 
deputation 

failing both 

By direct 
recruitment 


In case of promotion/ 
absorption/ deputation, 
grades from which it 
should be made 


2 


Promotion from PA to 
HOD in the scale of pay 
of Rs.8600-14600 with 3 
years regular service in 
the grade. 

Absorption/deputation 

will be of Officers holding 
analogous post or feeder 
post with 3 years regular 
service in the grade in a 
Major Port Trust. 
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(iv) Eight years 
experience as 
Stenographer/PA 
in an Industrial/ 
Commercial/ 

Govt Undertaking. 

Senior 

PS to 
Chairman 

1 

Class-I 

13000- 

350- 

18250 

Selection 

40 

Essential 

(i) A degree from a 
recognised 
university. 

(ii) Proficiency in 
stenography 
and typewriting 
with a speed of 
120/40.w.p.m. 
respectively. 

(iii) Knowledge of 
Computer 
Application. 

(iv) Twelve years 
experience as 
stenographei/PA 
in an Industrial/ 
Commercial/ 

Govt Undertaking. 


10 


_11 

Promotion 
failing which 

By absorption- 
deputation >. 
failing both 

By direct 
recruitment. 


(a) No 

(b) Yes 

(c) No 


(a) No 

(b) Yes 

(c) No 


By Promotion 
failing which 

By absorption 
deputation 
failing both 

By direct 
recruitment 


Promotion from ^3 to by. 
Chairman in the scale of 
pay of Rs.9100-15100 with 
5 years regular service in 
the grade failing which PS 
to Dy.Chairman with 2 
years regular service in 
the scale ef pay of 
Rs.9100-15100 and a 
combined regular 
sendee of 8 years in the 
scales of pay of Rs.9100- 
15100 and Rs. 8600- 14600 

Absorption/de pnt atlen 
will be of Officers holding 
analogous post or feeder 
post with 5 years regular 
service in the grade in a 
Major Port Trust. 


Promotionfrom PS to. 
Chairman in toe scale of 
pay of Rs.l0750-16750 
with 4 years regular 
service in the grade failing 
which PS to Chairman 
with 2 years regular 
service in the scale of 
pay of Rs.10750-16750 
and a combined regular 
service of 9 years in the 
scales of pay of 
Rs.10750-16750 and 
Rs.9100-15100. 

Absorption/deputation 
will be of Officers holding 
analogous post or holding 
posts of PS/Sr. PS in the 
scale of pay of Rs.10750- 
16750 with 4 years regular 
service in the grade in a 
Major Port Trust 

















Welfare Division 


SI. 

No. 

1 

Name 
of the 

Post 

2 

No. 

of 

Posts 

3 

Classifi¬ 

cation 

4 

Scale 

of 

Pay 

(Rs.) 

5 

Whether 

Selection 

or 

Non- 

Selection 

6 

Upper 

Age limit 
for direct 
recruit¬ 
ment 
(in years) 

7 

Educational and other 
qualifications prescribed 
for direct recruitment 

Q 

Whether 

(a) age 

(b) educational 
qualifications 

(c) experience 
for direct 
recruits will 
apply in the case 
of promotion/ 
absorption/ 
deputation 

Period 
of . 
Probation 
(in years) 

Method of 
recruitment 
(whether by 
direct 

recruitment _ 
or by 

promotion/ 

absorption/ 

deputation) 

la case of promotion/ 
absorption/deputation, 
grades from which it 
should be made 

Remarks 

13 

Welfare 

Officer 

3 

C!ass-I 

9100- 

250- 

15100 

Selection 

30 

O 

Essential 

(i) Degree from a 
recognised 

University/ 

Institution. 

(ii) Degree or 
diploma in Social 
Science from a 
recognised 

University/ 

Institution. 

(a) No 

(b) Yes 

(c) No 

10 

2 

1 1 

By direct 
recruitment - 

66Y 3 % 

By promotion- 

33 7 3 % 

„_12 

Class-ill employees who 

having put in not less than 

15 years regular service 
and hold post in pay grade 
of Rs.4640-9500 and have 
passed the qualifying 
departmental examination 
prescribed by the Chairman 
shall be eligible tor 
promotion. 

13 

---- 








(Hi) Knowledge of 
Marathi 













Desirable 













(1) 2 years experience 
as a Labour 

Welfare 

Officer/Industri al 
Relations Officer in 
an Industrial/ 
Commercial/Govt. 
Undertaking. 




- -— -- 
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(i) A degree from 
a recognised 
University. 

(ii) A diploma in 
Catering Technology 
and Applied 
Nutrition from the 
Institute of Catering 
Technology and 
Applied Nutrition 
Mumbai or an 
equivalent 
qualification. 

(iii) 3 years 
experience in the 
line. 

Desirable: 


(i) Experience in 
Social Welfare 



9 

10 

11 

1 12 


NA 2 By direct NA 

recruitment - 


















« 

2 

3 

4 

5 

6 

7 

8 

10 

Senior 

Welfare 

Officer 

3 

Class-I 

10750- 

Selection 

35 

Essential 




300- 

16750 



(i) Degree from a 
recognised 

University/ 

Institution. 








(it) Degree or 
diploma in Social 
Science from a 
recognised 

University/ 

Institution. 





i 



(iii) 5 years 
experience as a 

Labour Welfare 
Officer/Industrial 
Relations Officer in 
an Industrial/ 
Commercial/Govt. 
Undertaking. 


(iv) Knowledge of 
Marathi 


9 

10 

11 

12 

13 

(a) No 

2 

By Promotion 

Promotion from 




failing which 

Welfare Officer the 


(b) Yes, 


By absorption/ 

scale of pay of Rs.91 GO- 
15 100 with 5 years 


(c) No 


deputation 

regular service in the 




failing both 

grade. 




By direct 

Absorption/deputation 




recruitment 

will be of Officers'holding 
analogous posts or 

Welfare Officer or 





equivalent posts in the 
respective discipline of 

W'elfare Division in the 
scale of pay of Rs.9100- 
15100 with 5 years 
regular service in the 
grade in a Major Port 

Trust. 



i 
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n 

2 

HI 

4 

5 

6 

n 

t 

8 

9 

16 

Deputy 

Manager 

(Welfare) 

2 

Class-I 

13000- 

350- 

18250 

Selection 

40 

Essential: 

(i) A degree from 
recognised 

University. 

(ii) Degree or 

Diploma in Social 
Science from a 
recognised 

University/ 

Institution. 

(iii) 9 years 
experience as a 

Labour Welfare 
Officer/Industrial 
Relations Officer 
in an Industrial 
Commercial/Govt. 
Undertaking. 

(iv) Knowledge of 
Marathi 

(a) No 

(b) Yes 

(c) No 


JO_ 11 

2 By Promotion 
failing which 

By absorption/ 
deputation 
failing both 

By direct 
recruitment. 


Promotion from Sr 
Welfare Officer in the 
scale of pay of Rs. 10750- 
16750 with 4 years 
regular service in the 
grade failing which Sr. 
Welfare Officer with 2 
years regular service in 
the grade and a combined 
regular service of 9 years 
in the scale of pay of 
Rs. 10750-16750 and 
Rs.9100-15100. 

Absorption/deputation 
will be of Officers holding 
analogous posts or Sr. 
Welfare Officer in the 
scale of pay of Rs. 10750- 
16750 with 4 years 
regular service in the 
grade in a Major Port 
Trust 












17 Sr 
Deputy 
Manager 
(Welfare) 


Class-I 


6 I 7 


election] 42 


(i) A degree from 
a recognised 
University. 

(ii) 12 years 
experience in 
executive cadre in 
the field of Personnel 
Management, Labour 
Welfare and 
Industrial Relations, 
etc. in an Industrial/ 
Commercial/Govt. 
Undertaking. 

(iii) knowledge of 
Marathi 


Desirable:- 
(i) Post Graduate 
degree/diploma in 
Personnel 
Management/ 
Industrial Relations/ 
Social Work/Labour 
Welfare or allied 
subjects or degree 
in Law from a 
recognised 
University/ 
Institution. 



THE GAZETTE OF INDIA : EXTRAORDINARY [Part II— Sec. 3(i)J 




















_ 8 

Essential 

(i) A degree in 
Engineering/ 
Technology/ 
Physics/ 

Chemistry from a 
recognised 
University; or a 
diploma in 
Mechanical 
Engineering/ 
Electrical 
Engineering 
(obtained after 
passing a course of 
not less than 3 
years duration) 
awarded by the State 
Directorate of 
Technical 
Education. 

(ii) Practical 
experience of 2 
years for degree 
holder and 5 years 
for Diploma holder 
in Supervisory 
capacity in the 
Safety 

Establishment/ 

Department 

(iii) Knowledge of 
Marathi 



[inn u—3(i)l ^ ^ Tr5pra 












iion 


35 


(i) A degree in 
Engineering/ 
Technology/ 
Physics/ 

Chemistry from a 
recognised 
University; or a 
diploma in 
Mechanical 
Engineering/ 
Electrical 
Engineering 
(obtained after 
passing a course of 
not less than 3 
years duration) 
awarded by State 
Directorate of 
Technical 
Education. 

(ii) Practical 
experience of 5 
years for degree 
holder and 8 years 
for Diploma holder 
in Supervisory 
capacity in the 
Safety Establishment/ 
Department. 

Desirable: 
Knowledge of 
Marathi 


9 


No. 

fes 

No 


10 

2 


By Promotion 
failing which 


By absorption/ 
deputation 

failing both 


Promotion from 
Safety Officer in the 
I scale of pay of Rs.9100- 
15100 with 5 years 
regular service in the 
grade. 


By direct 
recruitment 


Absorption/depntation 
will be of officers holding 
analogous posts or 
Safety Officer in the 
scale of pay of Rs.9100- 
15100 with 5 years 
regular service in the 
grade in a Major Port 
Trust 













20 


6 

election 


40 


8 



Essential 

(i) A degree in 
Engineering/ 
Technology/ 
Physics/ 

Chemistry from a 
recognised 
University; or a 
diploma in 
Mechanical 
Engineering/ 
Electrical 
Engineering 
(obtained after 
passing a course of 
not less than 3 
years duration) 
awarded by State 
Directorate of 
Technical 
Education. 

(ii) Practical 
experience of 9 
years for degree 
holder and 12 years 
for Diploma holder 
in Supervisory 
capacity in the 
Safety 

Establishment/ 

Department 

Desirable: 

Knowledge of 
Marathi 


9 


(a) No 

(b) Yes 

(c) No 


10 

2 


_ 11 

Ely Promotion 
failing which 

By absorption/ 
deputation 

failing both 

By direct 
recruitment 


12 

Promotion from Sr 
Safety Officer in the 
scale of pay of Rs. 10750- 
16750 with 4 years 
regular service in the 
grade failing which Sr. 
Safety Officer with 2 
years regular service in 
the grade and a combined 
regular service of 9 years 
in the scale of pay of 


Rs. 10750-16750 and 
Rs.9100-15100. 


Absorption/deputation 
will be of Officers holding 
analogous posts or Sr. 
Safety Officer in the 
scale of pay of Rs. 10750- 
16750 with 4 years 
regular service in the 
grade in a Major Port 
Trust. 















rcn 



Security Div 

sion unde 

ir Gerten 

M Administration Department - Revised Recruitment Rules for Class-1 nosts 

■1 

Post 

2 

No. 

of 

Posts 

3 

cation 

4 

jRjaie 

of 

Pay 

(Rs.) 

5 

Whether 

Selection 

or 

Non- 

Selection 

Upper 

Age limit 
for direct 
recruit¬ 
ment 
(in years) 

7 

Educational and other 
qualifications prescribed . 
for direct recruitment 

Q 

Whether 

(a) age 

(b) educational 
qualifications 

(c) experience 
for direct 
recruits will 
apply in the case 
of promotion/ 
absorption/ 
deputation 

Period 

of 

Probation 
(in years) 

Method of 
recruitment 
(whether by 
direct 
recruitment 
or by 

promotion/ 

absorption/ 

deputation) 

In case of promotion/ 
absorption/deputation, 
grades from which it 
should be made 

Remarks 

21 

Asstt. 
Security 
Officer (Sr.) 

3 

Class I 

9100- 
250- ‘ 
15100 

Selection 

35 

o 

Essential : 

(i) A degree from a 
recognised 

University/ 

Institution 

(ii) 5 years 
experience in 
related field. 

(lift Minimum 

Physical 

Requirement : 

Height : 165 cms. 

Chest : 81 cms. at 
full expiration and 

85 cms. after full 
inspiration. 

There should be a 
difference of at least 

5 cms.between the 
measurements 
taken after full 
expiration and full 
inspiration. 

Weight : Between 

50 Kg. and 60 Kg. 

a) No 

b) Yes 

c) No 

10 

2 

11 

By Promotion 

failing which 

by 

absorption/ 
deputation, 
failing both 

by direct 
recruitment 

12 

Promotion from Asstt. 

Security Officer in the 
scale of Rs.8600-14600 
with five years service in 
the grade 

Absorption / deputation 

will be of officers holding 
analogous posts of Asstt. 
Security Officer in the 
scale of Rs.8600-14600 
with five years service in 
the grade in a Major Port 

Trust. 

13 
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Desirable: 

(i) Additional 
qualification such as 
•B'and’C . 
Certificates of the 
National Cadet 
Corps and/or work/ 
service experience 
with the Police or as 
Short Service 
Commissioned 
Officer or 
Emergency 
Commissioned 
Officer in the 
Defence Services 
or with the C1SF 
or Railway 
Protection Force or 
in Border Security 
Force.__ 













22 Sr. 
Security 
Officer 


Class 1 


5 


10750- 

300- 

16750 


6 


Selection 


(i) A degree from a 
recognised 
University/ 
Institution 

(ii) 9 years 
experience in 
related field. 

(iiO Minimum 
Physical 
Requirement : 

Height: 165 cms. 
Chest: 81 cms. at 
full expiration and 
85 cms. after full 
inspiration. 

There should be a 
difference of at least 
5 cms.between the 
measurements 
taken after full 
expiration and full 
inspiration. 

Weight: Between 
50 Kg. and 60 Kg. 
Desirable: 

(i) Additional 
qualification such as 
'B' and 'C 
Certificates of the 
National Cadet 
Corps and/or work/ 
service experience 
with the Police or as 
Short Service 
Commissioned 
Officer or 
Emergency 
Commissioned 
Officer in the 
Defence Services 
or with the CISF 
or Railway 
Protection Force or 
in Border Security 
Force. 
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23 Chie 
Security 
Officer 


Ciass-I 


5 


3000 

350- 

18250 


6 


Selection 


Essential 


(i) A degree from a 
recognised 
University/ 
Institution 

(ii) 12 years 
[experience in 
[security field. 


Physical 
Requirement : 
Height: 165 cms. 
Chest: 81 cms. at 
full expiration and 
85 cms. after full 
inspiration. 

There should be a 
difference of at least 
5 cms.between the 
measurements 
taken after full 
expiration and full 
inspiration. 

Weight: Between 
50 Kg. and 60 Kg. 
Desirable; 

(i) Additional 
qualification such as 
'B' and 'C 
Certificates of the 
National Cadet 
Corps and/or work/ 
service experience 
with the Police or as 
Short Service 
Commissioned 
Officer or 
Emergency 
Commissioned 
Officer in the 
Defence Services 
or with the C1SF 
or Railway 
Protection Force or 
in Border Security 
Force. 


_ 11 

By promotion/ 
transfer/ 
deputation 
[failing which 
by deputation 
from Police/ 
CISF arid 
other 

Government 
security 
agencies or 
by direct 
recruitment as 
maybe 
decided by the 
Chairman. 


_ 12 

j Promotion from Senior 
Security Officer in the 
scale of pay of Rs.10750- 
16750 with 4 years regular 
service in the grade 
failing which Senior 
Security Officer in the 
scale of pay of R$.10750- 
16750 with 2 years regular 
in the grade and combined 
regular service of 9 years 
in the scales of pay of 
Rs.9100-15100 and 
Rs.10750-16750. 

Tranafqr/deputation 
will be of officer holding 
analogous posts or post in 
the scale of Rs.10750-16750 
with 4 years service in the 
grade in any department 
of the Mumbai Port Trust. 



















Estate Division 


SI. 

No. 

''lame 
of the 
’osts 

s Io. 

af 

Posts 

Classifi¬ 

cation 

Scale 

of 

*ay 

(Rs.) 

Whether 

Selection 

or 

4on- 

Sclection 

Jpper 

^ge 

imit 

’or 

direct 

recru- 

tment 

[in 

years) 

Educational and other 
qualifications prescribed 
for direct recruitment 

Whether 

[a) age 

[b) educational 
qualifications 
c) experience 
for direct 
recruits will 
apply in the 
case of 
promotion/ 
absorption/ 
deputation 

’eriod 

Prob¬ 

ation 

[in 

years) 

Method of 
recruitment 
[whether by 
direct 

recruitment or 
by promotion/ 
absorption/ 
deputation) 

n case of promotion/ 
absorption/deputation, 
grades from which it 
should be made 

Remarks 

a 

2 

B 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

24 

Assistant 

Estate 

Manager 

Gr-I 

8 

; 

Class-I 

9100- 

250- 

15100 

Selection 

30 

Essential 

Degree with a Post 
Graduate 
degree/diploma in 
Architecture/T own 
and Country 

Planning or 
degree in Civil 
Engineering from 
a recognised 
university/ 
institution or 

Corporate 
membership of 
Institution of 

Surveyor (India). 

Desirable 

(i) A degree in Law 
from a recognised 
university. 

(ii) Two years 
executive 
experience in 

Estate 

Management, 

Valuation or Land 
Records in an 
Industrial/ 
Commercial/Govt. 
Undertaking. 

(a) No 

(b) No, 
however 

Diploma 
from a 
recognised 
University/ 
Institution 
is essential 

(c) No 

2 

By direct 
recruitment 

667 3 % 

By 

promotion 

337j% 

Class-Ill employees who 
having put in not less than 

15 years regular service 
and hold post in pay grade 
of Rs.4640-9500 and have 
passed the qualifying 
departmental examination 
prescribed by the Chairman 
shall be eligible for 
promotion. 
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1 

25 


_2_3 

Senior 

Assistant 

Estate 

Manager 


4 

3 Class-I 


5 

10750- 

300- 

16750 


6 

Selection 


7 

35 


_ 8 

Essential 
(i) Degree with a 
Post Graduate 
degree/diploma in 
Architecture/T own 
and Country 
Planning or 
degree in Civil 
Engineering from 
a recognised 
university/ 
institution or 
corporate 
membership of 
Institution of 
Survey of (India). 


(ii) Seven years 
executive 
experience in 
Estate 

Management, 

Valuation or Land 

Records in an 

Industrial/ 

Commercial/ 

Government. 

Undertaking. 


(iii) A degree in Law 
from a recognised 
university. 


I 9 

(a) No 

(b) No, 
however 
Diploma 
from a 
recognised 
University/ 
Institution 
is essential. 

(c) No 


TO TT 12 

2 By Promotion Promotion from' 
failing which Assistant Estate 

Manager Gr-I in the 
By absorption/ scale of pay of 

deputation Rs.9100* 15100 with 5 years 

failing both regular service in the 

grade. 

By direct 

recruitment Absorption/deputation 

will be of Officers 
holding analogous posts 
or Assistant Estate 
Manager Gr.I or 
equivalent posts in the 
discipline of Estate 
Division in the scale of pay 
of Rs.9100-15100 with 5 
years regular service in 
the grade in a Major 
Port Trust. 
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27 Estate 
Manager 


Class-I 16000- Selection 
400- 
20800 


Essential 


(i) Degree with a 
Post Graduate 
degree/diploma in 
Architecture/T own 
and Country 
Planning or degree 
in Civil Engineering 
from a recognised 
university/ 
institution or 
corporate 
membership of 
Institution of 
Surveyor (India). 

(ii) Fourteen years 
executive 
experience in 
Estate 

Management, 
Valuation or Land 
Records in an 
Industrial/ 
Commereial/Govt. 
Undertaking. 

Desirable 


(i) A degree in Law 
from a recognised 
university. 


9 


11 


(a) No 

(b) Yes. 

(c) No 


ip r_ 

N.A. By 

absorption 
through 
composite 
method 
failing which 

By 

deputation 
' from other 
Govt. 

organisations 

and 

failing both 

By direct 
recruitment. 



_ 12 _ 

For absorption 
through composite 
method, Officers holding 
analogous posts or Dy. 
Estate Manager or 
equivalent posts in the 
discipline of Estate Div. 
in the scale of pay of 
Rs. 13000-18250 with 3 
years regular service in 
the grade in a Major Port 
Trust or Dy. Estate 
Manager or equivalent 
posts in the discipline of 
Estate Div. with 2 years 
regular service in the 
grade and a combined 
regular service of 7 years 
in the scales of pay of 
Rs.10750-16750 and 
Rs. 13000-18250 in the 
discipline of Estate Div. 
in a Major Port Trust will 
be eligible. 

For deputation, 

Officers holding 
analogous posts or 
holding post of Dy. 

Estate Manager or 
equivalent posts in the 
discipline of Estate Div. 
in the scale of pay of 
Rs. 13000-18250 in 
GovtTPSUs or 
Autonomous Bodies with 
3 years regular service in 
the grade will be eligible. 
The selection is by merit 
for which the benchmark 
in overall grading in the 
ACRs will not be below 
"Very Good"._ 













Whelhor 

Selection 

or 

Non- 

Selection 


1 Ipper Educational and other 
Age limit qualifications prescribed 
ibr direct for direct recruitment 



1 

i 

i 

(in 

years) 

1 


4 

5 

6 

_7 

8 

Chiss-I 

9100- 



Essential 


250- 

15100 



Degree in Law from 
a recognised 
university. 





Desirable 

L 




(i) Two years 
executive experience 
in a Legal 

Establishment of an 
Industrial/ 
Commercial/Govt. 
Undertaking. 


_ 



(ii) Post Graduate 
degree in Law from 
a recognised 
university. 
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_ 8 

Essential 

(i) Degree in Law 
from a recognised 
university. 

(ii) Five years 
executive experience 
in a Legal 

Establishment of an 
Industrial/ 
Commercial/Govt. 
Undertaking. 

Desirable 

(i) Post Graduate 
degree in Law from 
a recognised 
university. 


10 

2 


11 

By promotion 

failing which 

By absorption/ 
deputation 

failing both 


_ 12 _ 

Promotion from Law 
Officer in the scale of pay 
of pay of Rs.9100-15100 
with 5 years regular 
in the grade. 


By direct 
recruitment. 


Absorption/deputation 

will be of Officers holding 
analogous posts or Law 
Officer Gr.I or equivalent 
posts in the discipline of 
Legal Division in the scale 
of pay of Rs.9100-15100 
with 5 years regular 
service in the grade 
in a Major Port Trust. 













9 

10 

11 

12 

[o 

2 

By Promotion 

Promotion from Sr. Law 

r es 


failing which 

Officer in the scale of pay 

to 


By absorption/ 

of Rs. 10750-16750 with 

4 years regular service 



deputation 

in the grade failing which 



failing both 

Sr. Law Officer in the 
scale of pay of Rs. 10750- 



By direct 

16750 with 2 years regular 



recruitment 

service in the grade and 
a combined regular service 
of 9 years in the scale 
of pay of Rs. 10750-16750 
and Rs.9100-15100 in the 
discipline of Legal Div. 




Absorption/deputation 
will be of Officers holding 
analogous posts or Sr. Law 
Officer or equivalent posts 
in the discipline of Legal 
Div. in the scale of pay of 
Rs. 10750-16750 with 4 
years regular service in 
the grade in a Major Port 
Trust. 
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31 Chief 
Law 
Officer 


Class-I 


5 


16000- 

400- 

20800 


Selection 


(i) Degree in Law 
from a recognised 
university.. 

(ii) Twelve years 
executive experience 
in a Legal 

Establishment of an 
Industrial/ 
Commercial/Govt 
Undertaking. 

Desirable 


(i) Post Graduate 
degree ir Law from 
a recognised 
university. 



11 


By absorption 
through 
composite 
method 
failing which 

By deputation 
from other 
Government 
organisation 
and failing 
both 

By direct 
recruitment 


I r absorption through 
nposite method, Officers 
ding analogous posts or 
: post of Dy.Chief Law 
ficer or equivalent posts 
the discipline of Legal 
v. in the scale of pay of 
.13000-18250 with 3 
ars regular service in 
; grade in a Major Port 
ust or Dy.Chief Law 
Ticer with 2 years regular 
rvice in the grade and a 
mbirted service of 7 years 
the scales of pay of 
s. 10750-16750 and 
s. 13000-18250 in the 
iscipline of Legal Div. in 
Major Port Trust will be 
ligible. 

or deputation, Officers 
olding analogous 
osts or holding post of 
>y. Chief Law Officer or 
quivalent posts in the 
liscipline of Legal Div. 
n die scale of pay of 
is. 13000-18250 in 
jOvt/PSUs or Autonomous 
Jodies with3 years regular 
service in the grade will be 
eligible. 

The selection is by 
merit for which the bench 
mark in overall grading in 
the ACRs will not be below 
"Verv Good". 

















jSt. 

I Mo 

j 

i 

i 

! 

I 

Name of the 

Post 

2 

No. 

•f 

Posts 

3 

Classifi¬ 

cation 

4 

Scale 

of 

Pay 

(Rs.) 

5 

Whether 

Selection 

or 

Non- ' 
Selection 

6 

Upper 

Age limit 
for direct 
recruit¬ 
ment 
(in years) 

7 

Planning & Research 

Educational and other 
qualifications prescribed 
for direct recruitment 

0 

Division - Resea 

Whether 

(a) age 

(b) educational 
qualifications 

(c) experience 
for direct 
recruits will 
apply in the case 
of promotion/ 
absorption/ 
deputation 

rch Win? 

Period 

of 

Probation 
(in years) 

Method of 
recruitment 
(whether by 
direct 
recruitment 
or by 

promotion/ 

absorption/ 

deputation) 

In case of promotion/ 
absorption/deputation, 
grades from which it 
should be made 

Remarks 

& 

—j 

m 

O 
> 
N 
m 
—i 
H 
m 

O 

*n 

O 

> 

m 

>< 

£ 

o 

> 

< 

5C 

T 

up 

n 

UJ 

32 

i 

i 

Asstt 

Director 

(Research) 

i 

1 

Class-I 

9100- 

250- 

15100 

Selection 

30 

Essential 

Degree in Economics 
or Statistics or 
Mathematics from a 
recognised 
university/ 
institution 

Desirable : 

(i) Tvvo years 
executive 
experience in 
collection, 
compilation and 
interpretation of 
data or in 
conducting field 
surveys, 

investigations etc. 

(ii) Knowledge of 
computer 
operations. 

in) Post Graduate 
degree/diploma in 
Economics or 

Statistics or 

Mathematics or 
Operational 

Research and allied 
subjects from a 
recognised 
miversity/ 
nstitution. 

9 

(a) No 

(b) Yes 

(c) No 

10 

2 

11 

By direct 
recruitment 

66%% 

By 

promotion 

33 y 3 % 

12 

Class III employees 

holding post of Sr. Investigator 
in the scale of pay of 

Rs.6170-11975 in the 
respective discipline of 

P&R Division with 5 
years regular service in 
the grade shall be eligible 
for promotion. 

-—___ 

13 

___I 
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33 


2 

Dv. Director 


3_4_ 

1 Ciass- 


5 

1 10750- 


6 

Selection 


35 


_ 8 

Essential 


m 


300- 

16750 


(i) Degree in 

Economics or (b) 

Statistics or 

Mathematics from (c) 

a recognised 
university/ 
institution 


No 

Yes 

No 


(ii) Five years 
executive 
experience in 
planning or in 
collection, 
compilation and 
interpretation of 
data or in 
conducting field 
surveys, 

investigations etc. 


Desirable: 

(i) Post Graduate 
degree/diploma in 
Economics or 
Statistics or 
Mathematics or 
Operational 
Research and allied 
subjects from a 
recognised 
university/ 
Institution. 


(ii) Knowledge of 

computer 

operations. 


By promotion Promotion from 

failing which Assistant Director 

(Research) in the scale of 
By absorption/ pay of Rs.9100-15100 with 

deputation 5 years regular service in 

failing which the grade. 

By direct Absorption/deputation 

recruitment will be of Officers holding 

analogous posts or 
Assistant Director 
(Research)/Assistant 
Director (EDP)and other 
equivalent posts in the 
scale of pay of 
Rs.9100-15100 with 5 
years regular service in 
the grade in P&R Division 
in a Major Port Trust. 















34 


Sr. Deputy 

Director 


Class-I 


13000- 

350- 

18250 


Selection 


40 


8 


Essential 
(i) Decree in 
Economics or 
Statistics 


or Mathematics 
from a recognised 
university/ 
institution 


(ii) Nine years 
executive 
experience in 
planning or in 
collection, 
compilation and 
interpretation of 
data or 

in conducting field 
surveys, 

investigations etc. 

(iii) Knowledge of 
computer 
operations. 

Desirable 
(i) Post Graduate 
degree/'diploma in 
Economics or 
Statistics or 
Mathematics or 
Operational 
Research and allied 
subjects from a 
recognised 
university/ 
Institution. 


fiO Knowledge of • 

computer 

operations. 


(a) No 

(b) Yes 

(c) No 


10 l 11 


2 By promotion 

failing which 

By absorption/ 
deputation 
failing which 

By direct 
recruitment 


Promotion from Dy. 

Director (Research) in 
the scale of pay of 
Rs. 10750-16750 with 4 
years regular service in 
the grade failing which 
Dy. Director (Research) in 
the scale of pay of 
Rs. 10750-16750 with 2 
years regular service in 
the grade and a combined 
regular service of 9 years 
in the scales of pay of 
Rs. 10750-16750 & 
Rs.9100-15100 in the 
respective discipline of 
P&R Division. 


Absorpnon/deputation 
will be of Officers holding 
analogous posts or Dy. 
Director (Research)/ 
Deputy Director (EDP) 
and other equivalent posts 
in the scale of pay of 
Rs. 10750-16750 with 4 
years regular service in 
the grade in P&R Division 
in a Major Port Trust. 
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35 Jt Director 


5 6 


16000- Selection 

400- 

20800 


Essential 

(i) Degree in 
Economic or 
Statistics or 
Mathematics or 
Computer 
Engineering 
from a recognised 
university/ 
institution 

(ii) Twelve years 
executive 
experience in 
planning or in 
collection, 
compilation and 
interpretation of 
data or in 
conducting field 
surveys, 

investigations etc. 
or in the field of 
Electronic Data 
Processing/ 
Information 
Technology. 


(a) No 

(b) Yes 

(c) No 


Desirable :- 
(i) Post Graduate 
degree/diploma in 
Economics or 
Statistics or 
Mathematics or 
Operational 
Research or Post 
Graduate degree in 
Computer Science 
or Computer 
Engineering or 
Information 
Technology or 
Information 
Systems or MIS or 
Systems or 
Computer 


11 

By 

absorption 
through 
composite 
method failing 
which 

By 

deputation 

from other 
Govt. 

organisations 
and failing both 

By direct 
recruitment 


_ 12 _ 

For absorption 
through composite 
method. Officers holding 
analogous posts or Sr. Dy. 
Di rector(Research/EDP) 
andother equivalent 
posts in the scale of pay of 
Rs. 13000-18250 with 3 
years regular service in 
the grade in P&R Division 
in a Major Port Trust or 
Sr.Dy. Director 
(Research/EDP)and other 
equivalent posts with 2 
years regular service in 
the grade and a combined 
regular service of 7 years 
in the scale of pay of 
Rs. 10750-16750 
and Rs. 13000-18250 in 
P&R Division in a Major 
Port Trust wilt be eligible. 

For deputation. Officers 
holding analogous posts 
or holding posts of Sr. Dy. 
Director (Research/EDP) 
and other equivalent 
posts in the scale of pay of 
Rs.13000-18250 in P&R 
Division/Department in 
GovtTPSUs or 
Autonomous Bodies with 
3 years regular service in 
the grade will be eligible. 
The selection is by merit 
for which the bench mark 
in overall grading in the 
ACRs will not be below 
"Very Good". 











8 

Applications or 
Business Admn. 

(PG degree/diploma) 
with specialisation 
in System or 
Information 
Systems or MIS or 
Information 
Technology and 
allied subjects from 
a recognised 
university/ 
institution. 












1730 GI/10—21 


si. 

No. 




Planning & Research Division - EDP Wine 

Name of the 

Post 

No. 

of 

Posts 

Classifi- 

cation 

Scale 

of 

Pay 

(Rs.) 

Whether 

Selection 

or 

Non- 

Selection 

Upper 

Age limit 
for direct 
recruit¬ 
ment 
(in years) 

Educational and other 
qualifications prescribed 
for direct recruitment 

Whether 

(a) age 

(b) educational 
qual ill cations 

(c) experience 
for direct 
recruits will 
apply in the case 
of promotion/ 
absorption/ 
deputation 

Period 

of 

Probation 
(in years) 

Method of 
recruitment 
[whether by 
direct 
recruitment 
or by 

promotion/ 

absorption/ 

deputation) 

in case of promotion/ 
absorption/deputation, 
grades from which it 
should be made 

Remarks 

« 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

36 

Assistant 

Director 

(EDP) 

4 

Class-1 

9100- 

250- 

15100 

Selection 

30 

Essential 

Degree in Computer 
Engineering/ 

Computer Science 
from a recognised 
university 
/institution 

or 

Degree in 

Maths/Statistics/ 

Operational 

Research/ 

Economics with 

Post Graduate 

Diploma in 

Computer 

Application/ 

Computer Science/ 
Information 

Technology from a 
recognised 
university/ 
institution. 

or 

Degree in 

Engineering with 

Post Graduate 

Diploma 
in Computer 
Application/ 

Computer Science/ 

(a) No 

(b) Yes 

(c) No 

2 

By direct 
recruitment 

66%% 

By promotion 

33 7 3 % 

Promotion from 

Programmer in the scale 
of pay of Rs.8600-14600 
with 3 years regular 
service in the grade shall 
be eligible for promotion. 
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2 


Deputy 

Director 

(EDP) 


3 Class-I 10' 
301 
16 ' 


6 


Selection 


(i)Degree in 

Computer 

Engineering/ 

Computer Science 

from a recognised 

university 

/institution 

or 

Degree in 

Maths/Statistics/ 

Operational 

Research/ 

Economics with 

Post Graduate 

Diploma in 

Computer 

Application/ 

Computer Science/ 

Information 

Technology from a 

recognised 

university/ 

institution. 

or 

Degree in 
Engineering with 
Post Graduate 
Diploma 
in Computer 
Application/ 
.Computer Science/ 
Information 
Technology from a 
recognised 
university/ 
institution. 

(ii) Five years 
experience in 
Programming/ 
Electronic Data 
Processing/System 
Design and 
Analysis and 


11 

By promotion 
failing which 

By absorption/ 
deputation 

failing both 

By direct 
recruitment 


_ 12 _ 

Promotion from 
Assistant Director . 

(EDP) in the scale of 
pay of Rs.9100-15100 
with 5 years regular 
service in the grade failing 

which AsstLDirector 
(EDP) in the scale of 
pay of Rs.9100-15100 
with 2 years regular 
service in the grade and a 
combined regular service 
of 8 yearp in the scales of 
pay of Rs.9100-15100 & 

Rs.8600-14600 in 
the respective discipline of 
P&R Division. 

Absorption/deputation 
will be of Officers holding 
analogous posts or 
Assistant Director 
(EDP)/Assistant Director 
(Research) and other 
equivalent posts in the 
scale of pay of 
Rs.9100-15100 with 5 
years regular service in 
the grade in P&R Division 
in a Major Port Trust. 


















6 


Design& Analysis 
and related fields. 

Desirable 


(i) Post Graduate 
Decree in 
Maths/ Statistics/ 
Operational 
Research/ 
Economics or Post 
Graduate Degree in 
Computer Science 
or Computer 
Engineering or 
Systems or 
Information 
Systems or MIS or 
Information 
Technology or 
Computer 
Applications 
or Business Admin. 
(PGdegree/diploma) 
with specialisation 
in Systems or 
information 
Systems or MIS or 
information 
Technology and 
allied subjects from 
a recognised 
university/ 
institution. 












2 


Senior 

Deputy 

Director 

(EDP) 


2 Class-1 1300 
350- 
1825 


6 


Selection 


(i)Degree in 

Computer 

Engineering/ 

Computer Science 

from a recognised 

university 

/institution 

or 

Degree in 
Maths/Statistics/ 
Operational 
Research/ 

Economics with 

Post Graduate 

Diploma in 

Computer 

Application/ 

Computer Science/ 

Information 

Technology from a 

recognised 

university/ 

institution. 

or 

Degree in 
Engineering with 
Post Graduate 
Diploma 
in Computer 
Application/ 
Computer Science/ 
Information 
Technology from a 
recognised 
university/ 
institution. 

(ii) Nine years 
experience in 
Programming/ 
Electronic Data 
Processing/System 
Design and 
Analysis and_ 


r 

9 

10 

11 

12 

1 

7 

a) No 

2 I 

f 

ty promotion 1 
ailing which I 

s 

> romotion from Dy. 
director (EDP) in the 
cale of pay of 


( 

b) Yes 

I 

( 

iy absorption/ 1 

leputation 3 

ls.10750-16750 with 4 
/ears regular service in 



c) No 


ailing both 

By direct 
recruitment 

he grade failing which 

}y. Director(EDP) in 
the scale of pay of 
Rs.10750-16750 with 2 
years regular service in 
he grade and a combined 
regular service of 9 years 
in the scales of pay of 
Rs.10750-16750 & 
Rs.9100-15100 in the 
respective discipline of 

P&R Division. 

Absorption/deputation 
will be of Officers holding 
analogous posts or Dy. 
Director(EDP)/Deputy 
Director(Research) and 
other equivalent posts in 
the scale of pay of 
Rs.10750-16750 with 4 
years regular service in 
the grade in P&R Division 
in a Major Port Trust. 







3 


£ 

JC 


Ov 

CA 





























SI. Name of the 
No- Post 


39 Asstt 
Executive 
Engineer 
(Telecom / 
Electronics) 


Planning & Research Division - Telecom & Electronics Wim 


No. 

of 

Posts 

Classifi¬ 

cation 


Whether 

Selection 

X 

'Ion- 

Selection 

Jpper 
\ge limit 
or direct 
recruit¬ 
ment 
in years) 

Educational and other 
qualifications prescribed 
or direct recruitment 

Whether 
a) age 

[b) educational 
qualifications 

(c) experience 
'or direct 
recruits will 
apply in the case 
of promotion/ 
absorption/ 
deputation 

3 eriod 

}f 

Jobation 

in years) 

' 

Method of 
recruitment 
whether by 
direct 

recruitment 
or by 

promotion/ 

absorption/ 

deputation) 

n case of promotion/ 
ibsorption/deputation, 
grades from which it 
should be made 

3 

4 

5 

6 

7 

8 

9 

ib 

. 11 

12 

3 

Class-I 

9100- 

250- 

15100 

Selection 

30 

Essential : 

Degree in 

Electronics/ 
Telecommunication 
/ Electrical 

Engineering from a 
recognised 

University / 

Institution 

Desirable : 

(i) Two years 

Executive. 

Experience. 

(ii) Post Graduate 
Degree/Diploma in 
Electronics/ 
Telecommunication / 
Electrical 

Engineering from a 
recognised 

University / 

Institution 

(a) No 

(b) No, 
however a 
Diploma in 
Electronics / 
Telecomm¬ 
unication/ 
Electrical 
Engineering 
from a 
recognised 
University/ 
Institution is 
essential. 

(c) No 

2 

By direct 
recruitment 

66%% 

By promotion 

33%% 

Class III employees 
holding the post of 

Jr. Engineer Gr.l 
in the scale of pay of 

Rs.6170-11975 in the 
respective discipline of 

P&R Division 
with 5 years regular 
service in the grade 
and have passed the 
qualifying departmental 
examination prescribed 
by the Chairman, shall be 
eligible for promotion. 



















40 Executive 
Engineer 
{Telecom / 
Electronics) 
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3 


8 


9 


2 

Asstt 
Manager 
(Sr.) (VTMS) 


Class-I 


10750- 

300- 

16750 


Selection 


Essential: 

(a) No 

(i) Degree in 

Electronics 

(b) No, 

Engineering from a 

however a 

recognised 

Diploma in 

University / 

Electronic 

Institution 

Engineering 

(ii) Five years 

from a 

executive 

recognised 

experience in 

University/ 

related field in an 

Institution is 

Industrial/ 

essential. 

Commercial/Govt. 


Undertaking. 

(c) No 


Desirable: 

(i) Post Graduate 
Degree/Diploma in 
Electronics 
Engineering from a 
recognised 
University / 
Institution 


11 _ 12 _ 

2 By promotion Promotion from Asstt 
failing which Executive Engineer (T/E) 

in the 3caie of Rs.9K)0- 
By absorption/ 15100 with 5 years regular 
deputation service in the grade 

failing both 

Absorption / deputation 
By direct will be of officers holding 

recruitment analogous posts or Asstt. 

Executive Engineer (T/E) 
and other equivalent 
posts in the scale of pay of 
Rs.9100-15100 with 5 
years regular service in 
the grade in P&R 
Division in a Major Port 
Trust 

















3 


8 


2 

Deputy T 

Manager 
(Telecom/ 
Electronics) 


4 

Class-I 


13000- 

350- 

18250 


Selection 


40 


Essential: 


(i) Degree in 
Electronics 


Telecommunication / 
Electrical 

Engineering from a 
recognised 
University / 
Institution 


!(ii) Nine years 

executive 

experience in 

networking/ 

software 

development / 

telecom in an 

Industrial/ 

Commercial/Govt. 

Undertaking. 


Desirable: 

(i) Post Graduate 
Degree/Diploma in 
Electronics/ 
Telecommunication / 
Electrical 

Engineering from a 
recognised 
University / 
Institution 


9 

10 

11 

12 

(a) No 

2 

By promotion 

Promotion from Executive 



failing which 

Engineer (T/E)/ Asstt. 

(b) No, 



Manager (Sr.) (VTMS) in 

however a 


By absorption/ 

the scale of pay of 

Diploma in 


deputation 

Rs. 10750-16750 with 4 

Electronic/ 


failing both 

years regular service in 

Telecommu- 



the grade failing which 

nication/ 


By direct 

Executive Engineer (T/E)/ 

Electrical 


recruitment 

Asstt. Manager (Sr.) 

Engineering 



(VTMS) in the scale of pay 

from a 



ofRs. 10750-16750 with 2 

recognised 



years regular service in 

University/ 



the grade and a combined 

Institution is 



regular service of 9 years 

essential. 



in the scales of pay of 

Rs.10750-16750 & 

(c) No 



Rs.9100-15100 in the 
respective discipline of 

P&R division. 




Absorption / deputation 

will be of officers holding 
analogous posts or 

Executive Engineer (T/E)/ 

Asstt. Manager(Sr.) 

(VTMS) and other 
equivalent posts in the 
scales of pay of 

Rs. 10750-16750 with 4 
years regular service in 
the grade in P&R Division 
in a Major Port Trust. 
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Finance Department 


SI. 

No. 

Name of the 

J ost 

No. 

> 0St5 

^lassifi- 

ation 

Scale 

)f 

J ay 

Rs.) 

t 

Whether 1 

Selection 

>r 

Non- 

Selection 

Jpper 
\ge limit 
or direct 
ecruit- 

nent 
in years) 

educational and other 
jualifi cations prescribed > 

or direct recruitment 

Whether 

a) age 

b) educational 
qualifications 
[c) experience 
'or direct 
recruits will 
apply in the case 
of promotion/ 
absorption/ 
deputation 

’eriod 1 

if 

‘robation 
in years) 

vtethodof 
■ecruitment 
whether by 
direct 

■ecruitment 

irby 

promotion/ 

absorption/ 

deputation) 

n case of promotion/ 
absorption/ deputation, 
grades from which it 
should be made 

Remarks 

n 


mm 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

43 

Accounts 
Officer Gr.l 

11 

Class-I 

9100- 

250- 

15100 

Selection 

30 

Essential 

Member of Institute 
of Chartered 
Accountants of 

India or Institute 
of Cost and Works 
Accountants of 

India. 

Desirable:- 
(i) Two years 
experience in 

Executive cadre in 
the field of Finance. 
Accounting in an 
Industrial/ 

Commercial/ 

Govt. Undertaking. 

(a) No 

(b) No, 
however a 
degree from a 
recognised 
university is 
essential. 

(c) No 

2 

By direct 
recruitment 

66%% 

By promotion 

33%% 

Class 111 employees who 
having put in not less than 

15 years regular service 
and hold post in pay grade 
of Rs.4640-9500 and 
have passed the qualifying 
departmental examination 
prescribed by the 

Chairman shall be eligible 
for promotion. 

Existing 
posts of Jr. 
Accounts 
Officer in 
the scale of 
pay of 
Rs.9100- 
15100 
will be 
redesignated 
as Accounts 
Officer 

Gr.i 

44 

Senior 

Accounts 

Officer 



10750- 

300- 

16750 

Selection 

35 

Essential 

(i) Member of 

Institute of 

Chartered 

Accountants of 

India or of Institute 
of Cost and Works 
Accountants 
of India. 

(ii) Five years 
experience in 

Executive cadre in 
the field of Finance, 
Accounting in an 
Industrial/ 

Commercial/ 

Govt.Undertaking 

(a) No 

(b) No, 
however a 
degree from a 
recognised 
university is 
essential. 

(c) No 

2 

By Promotion 

failing which 

by absorption/ 
deputation, 

failing both 

by direct 
recruitment. 

Promotion from Accounts 
Officer Gr-I in the scale of 
pay of Rs. 9100-15100 
with5 years regular 
service in the grade. 

Absorption/ Deputation 
will be of Officers holding 
analogous posts or post of 
Accounts Officer Gr.l in 
the scale of pay of 
Rs.9100-15100 with 5 
years regular service in 
the grade in a Major 

Port Trust. 
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9 

10 

11 

12 

13 

(a) No 

(b) No, 
however a 
degree from a 
recognised 
university is 
essential. 

(c) No 

2 

By Promotion 

failing which 

by absorption/ 
deputation, 
failing both 

by direct 
recruitment. 

Promotion from Sr. 

Accounts Officer in the 
scale of pay of 

Rs. 10750-16750 with 

4 years regular service 
in the grade failing which 

Sr. Accounts Officer 
in the scale of pay of 

Rs. 10750-16750 with 

2 years regular service 
in the grade and a 
combined regular service 
of 9 years in the scales of 
pay of Rs. 10750-16750 
and Rs.9100-15100 in the 
respective discipline of 

Finance Deptt. 

Absorption/d er*utation 

will be of Officers holding 
analogous posts or post of 

Sr. Accounts Officer in the 
scale of pay of 

Rs.10750-16750 with 

4 years regular service 
in the grade in a 

Major Port Trust. 
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46 Senior 
Deputy 
Chief 
Accounts 
Officer 


5 16 


Ciass-I 16000- Selection 
400- 
20S00 


Essential 


(i) Member of 
Institute of 
Chartered 
Accountants of 
India or of 
Institute of Cost 
and Works 
Accountants of 
India 


(ii) Twelve years 
experience in 
executive cadre in 
the field of Finance, 
Accounting in an 
industrial/ 
commercial/ Govt. 
Undertaking. 


9 


(a) No 

(b) Yes 

(c) No 


11 


By absorption 
through 
composite 
method failing 
which 

by deputation 
from other 
Govt. 

organisations 
and failing both 

by direct 
recruitment. 


For absorption through 
composite method. 

Officers holding 
analogous posts or 
Dy.Chief Accounts Officer 
and equivalent posts in 
irespective discipline of 
Finance DeplL in the 
scale of pay of 
Rs.13000-18250 with 
3 years regular service 
in the grade 
Rs.13000-18250 in a 
Major Port Trust or 
Dy .Chief Accounts Officer 
and equivalent posts in 
respective discipline of 
Finance Deptt. with 
2 years regular service in 
the grade and a combined 
regular service of 7 years 
in die scales of pay of 
Rs. 10750-16750 and 
Rs.13000-18250 in the 
respective discipline of 
Finance Deptt. in a Major 
Port Tfust will be eligible. 

For deputation. Officers 
holding analogous posts 
or holding posts of 
Dy. Chief Accounts Officer 
and equivalent posts in 
respective discipline of 
Finance Deptt. in the scale 
of pay of Rs. 13000-18250 
in Govt/Semi Govt/PSUs 
or Autonomous Bodies 
with 3 years regular 
service in the grade will 
be eligible.The selection is 
by merit for which the 
bench mark in overall 
grading in the ACRs will 

_* 1_OnnH" 


















47 Financial 
Adviser & 
Chief 
Accounts 
Officer 


1 Class-I 205 
(HOD) 500 
265' 


6 


Selection 


(i) Member of 
Institute of 
Chartered 
Accountants of 
India or of 
Institute of Cost 
and Works 
Accountants of 
India. 

(ii) Seventeen years 
experience in 
executive cadre in 
the field of Finance, 
Accounting in an 
industrial/ 
commercial/ Govt. 
Undertaking. 


11 


By absorption 

through 
composite 
method failing 
which 

by deputation 
and failing both 

by direct 
recruitment. 


For absorption through 
composite method, 
Officers holding analogous 
posts or the post of 
FA&CAO in Category-II 
ports with two years 
regular service in the 
grade or officers holding 
posts in the scale of pay of 
Rs. 17500-22300 with 
4 years regular service in 
the grade or officers 
holding posts in the scale 
of pay of Rs.16000-20800 
with 5 years regular •. 
service in the grade in the 
Finance Deptt. of a Major 
Port Trust will be eligible. 


For deputation, Officers 
holding analogous posts 
or officers holding posts of 
FA & CAO and equivalent 
posts in the Finance Deptt. 
in the scale of pay of 
Rs. 18500-23900 with 2 
years regular service in 
the grade or officers 
holding posts of Sr. Dy. 
Chief Accounts Officer 
and equivalent posts in 
the Finance Deptt. in the 
scale of pay of 
Rs.16000-20800 and 
above with 5 years regular 
service in the grade in 
Govt./Semi. Govt./PSUs or 
Autonomous Bodies will 
be eligible. 

The selection is 
by merit for which the 
bench mark in overall 
grading in the ACRs will 
not be below "Very Good". 












Si. Name 
No of the 

port 


No. Classifi- 

of cation 

Posts 


Whether 

Selection 

or 

Non- 

Selection 


Educational and other 
qualifications prescribed 
for direct recruitment 


4g Assistant 
Executive 
Engineer 
(Mechanical/ 
Electrical) 


3 I 4 


23 Class-I 


6 


Selection 


Degree or equivalent in 
Mechanical/Electricai/ 
Electronics & Communicati 
Engineering from a 
recognised university 
/ institution. 

Desirable : 

(i) Two years experience 
in relevant discipline in 
executive cadre in an 
Industrial / Commercial 
/ Government 
undertaking 


Whether 

(a) Age 

(b) Educatk>nal 
Qualifications 

(c) Experienca 
for direct 
recruits will 
apply in the 
case of 
promotion/ 
absorption / 
deputation 


9 


(a) No 

(b) No, however' 
a Diploma in 
Engineering in 
the relevant 
discipline from 
a recognised 
university/ 
institution is 
essential. 

(c) No 


Period Method of 

of recruitment 

Prob- (whether by 

ation direct 

(in recruitment or 

years) by promotion/ 

absorption/ 
deputation) 


10 1 U 


2 By direct 
recruitment- 

66 2 / } % 


By promotion - 


In case of promotion/ 
Absorption/deputation, 
grades from which it 
should be made 


Remarks 


Class III employees who 
having put in not less than 8 years 
regular service in the respective 
discipline of Mechanical 
Engineering departments and have 
passed departmental qualifying 
examination for promotion 
to the post of Assistant 
Executive Engineer 
prescribed by the Chairman) 
shall be eligible for promotion. 


Existing sectional 
cadre posts of 
Asstt. Supdt 
(redesignated 
as A. E. E. 
(Works) in the 
scale of pay of 
Rs.9100-15100) 
will be merged 
with Asstt. 

Executive 

Engineer 

(Mechanical/ 

Electrical) 


Ehfrl> l* P>lk [(Desna-lllilh] 

































8 


5 6 


10750- Selection 

300- 

16750 



35 Essential: 

(i) Degree or equivalent in 
Mechanical/Electrical/ 

. Electronics & Communicatu 
Engineering from a 
recognised university 
/ institution. 

(ii) Five years experience 
in relevant discipline in 
executive cadre in an 
IndustriaL/Commercial/ 
Government 
undertaking 


40 Essential: 

(i) Degree or equivalent in 
Mechanical/Electrical/ 
Electronics & Communication 
Engineering from a 
recognised university 

/ institution. 

(ii) Nine years experience 
in relevant discipline in 
executive cadre in an 
Industrial / Commercial/ 
Government 
undertaking 


9 

10 

11 

12 

13 

(a) No 

2 . 

By Promotion 

Promotion from Assistant 

Existing 

(b)No, however 


failing which 

Executive Engineer/ Asstt. Executive 

sectional 

a Diploma in 



(Works) in the scale of pay of 

cadre posts of 

Engineering in 


by absorption/ 

Rs.9100-15100 with 5 years 

Supdt. 

the relevant 


deputation. 

regular service in the grade. 

(redesignated • 

discipline from 


failing both 


as Executive 

a recognised 



Absorption/deputation will 

Engineer 

university/ 


by direct 

be of Officers holding analogous 

(works)) will be 

institution is 


recruitment. 

posts in respective discipline or 

merged with 

essential. 



feeder post with 5 years regular 

Executive 

(c) No 



service in the grade in a Major 

Port Trust. 

Engineer 

(a) No 

2 

By Promotion 

Promotion from 


(b)No, however 


failing which 

Executive Engineer in the 


a Diploma in 



scale of pay of 


Engineering in 


by absorption/ 

Rs. 10750-16750 with 4 years 


the relevant 


deputation. 

regular service in the grade 


discipline from 


failing both 

failing which 


a recognised 



Executive Engineer in the 


university/ 


by direct 

scale of pay of Rs.10750-16750 


institution is 


recruitment. 

with 2 years regular service 

| 

essential. 



in the grade, and a combined 


(c) No 



regular service of 9 years in 
the scale of pay of 

Rs.10750-16750 and 

Rs.9100-15100 in the 

| 

I 




respective discipline in the 

Mech. Engg. Department 





Absorption/deputation will 

be of Officers holding analogous 
posts or the feeder posts with 4 
years regular service in the 



de in a Major Port Trust. 
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51 Dy. Chief 
Mecha¬ 
nical 
Engineer 


5 1 6 


Clas$-1 16000- Selection 
400- 
20800 


42 Essential: 

(i) Degree or equivalent 
in Mechanical/ 
Electrical/ Electronics 
& Communication 
Engineering from a 
recognised university / 
institution. 

(ii) Twelve years 
experience in relevant 
discipline in executive 
cadre in an Industrial / 
Commercial / 
Government 
undertaking 


(a) No 

N.A. 

By absorption 

(b) Yes 


through 

(c)No 


Composite 
method failing 
which 



by deputation 

from other GoVL 
organisations 
and failing both 



by direct 
recruitment. 


For absorption through 
composite method,Officers 
holding analogous posts or the 
post of Superintending 
Engineer and equivalent posts 
in the respective discipline of 
M&E Engg. Deptt. in the scale 
of pay of Rs. 13000-18250 with 3 
years regular service in the 
grade in the respective 
discipline in a Major Port Trust 
or Superintending Engineer 
and equivalent posts in the 
respective discipline of M&E 
Engg. Deptt with 2 years 
regular service and a combined 
regular service of 7 years in the 
scales of pay of Rs. 10750-16750 
and Rs. 13000-18250 in the 
respective discipline in a Major 
Port Trust will be eligible. 

For deputation, Officers 
holding analogous posts or 
officers holding post of 
Superintending Engineer and 
equivalent posts in the 
respective discipline of M&E 
Engg Deptt in the scale of pay 
of Rs. 13000-18250 with 3 years 
regular service in the 
grade in the respective 
discipline in Govemment/PSUs/ 
Autonomous bodies will be 
eligible. The selection is by 
merit for which the benchmark 
in overall grading in the ACRs 
will not be below 'Very Good*. 


EhfrQ iffe Pilh [(!)£ S~f.P> —11 iiihj 


















2 


* 


6 


8 


Chief [ 

Mechanical 

Engineer 


Class*I 


20500 - 


Selection 


500- 


26500 


45 


Essential 

(i) Degree or equivalent 
in Mechanical/Electrical 
Engineering/Naval 
Architecture from a 
recognised university/ 
institution or MOT 1st Class 
Motor Certificate 
issued under Merchant 
Shipping Act, 1958. 


(ii) Seventeen years 
experience Bat 
managerial; capacity 
dealing with-Mechanical/ 
Electrical Marine/ 
Electronics Enjgp works, 
out of which 10’years 
experience shall ifeiir 
workshops undertaking 
maintenance of cargo 
handling equipment/ 
electrical installations/ 
ship repairs in any 
Major Port Trust / 
Industrial/Commerciai f 
Government 
undertaking 


9 

10 i 

i U 

1 

2 



By absorption 
through 
Composite 
method failing 
which 

by deputation 
from ether Govt; 
organisations 
and felling 
both 

by direct 
recruitment 


For absorption through 
composite method, Officers 
holding analogous post cr the 
post of Chief Mechanical 
Engineer in Category II ports 
with 2 years regular service in 
die grade or officers holding 
in die scale of pay of 
17500-22300 with 4 years in 
die grade or officers holding 
posts in the scale of pay 
of Rs. 16000-20800 with 5 years 
regular service in the grade in 
the Chief Mech. & Elec. Eogg. 
Deptt. and Marine Deptt, 
(applicable to categories of 
Marine engineers only) in a 
Major Port Trust will be eligible. 


For deputation, Officers 

holding analogous posts or 
officers holding post of Dy. Chief 
Mechanical Engineer and 
equivalent posts in the Meets. & 
Elect Engg. Deptt in the scale 
of pay of Rs.18500-23900 and 
above with 2 years regular 
service in the grade in the 
grade or officers holding post of 
Dy. Chief Mechanical Engineer 
and equivalent posts in the 
Mech. & Elect. Engg. Deptt. in 
the scale of pay of Rs. 

16000-20800 and above with 5 
years regular service in the 
grade in Govt J PSUs/ 
Autonomous bodies will be 
eligible, The selection is by 
merit for which the bench mark 
in overall grading in the ACRs 
will not be below ’’Very Good 













SI. Name 
No. of 
the 
Post 


No. CaSssifi- 
of cation 
Posts 


Phy or 

(Rs.) Non 


Whether | Upper Educational and other 
Selection (Age limit qualifications prescribed for 
or ! for direct direct recruitment 


Selection ment 

(in years) 


53 Assistant 
Materials 
Manager 
Grade-1 


Cla'ss-l 


5 


9100 

250- 

15100 


Selection 30 Essential: 

Degree or equivalent 
in Mechanical/ 
Electrical 
Engineering from 
a recognised 
University. 

Desirable: 

(i) Post Graduate 
Degree/Diploma in 
Materials 
Management from 
a recognised 
University/ 
Institution. 


Whether 

(a) Age 

(b) educational 
qualifications 

(c) experience 
for direct 
recruits will 
apply in the 
case of 
promotion/ 
absorption/ 
deputation. 


9 


(a) No 

(b) No, 
however a 
Diploma in 
relevant 
discipline 
from a 
recognised 
University/ 
Institution is 
essential. 

(c) No. 


Method of 
recruitment 
(whether by 
direct 

recruitment or 
by promotion/ 
absorption/ 
deputation) 


11 


By direct 
recruitment 

66 2 /j% 

By promotion 


I ln case of Promotion/ 
absorption/deputation, 
grades from which it 
should be made 


in* 


ass ill employees 
with not less than 8 
years regular service in 
Materials Management 
Division and have passed 
departmental qualifying 
examination for promotion 
to the post of Asstt. 
Materials Manager Gr.l 
prescribed by the 
Chairman shall be 
eligible for promotion. 



existing 
posts of 
Asstt. 
Controller 
of Stores 
in the scale 
of pay of 
Rs.9100- 
15100 will 
be re¬ 
designated 
as Asstt. 
Materials 
Manager 
Gr.l 


(ii) Two years post 
qualification 
experience in 
Materials 
Management in an 
Industrial/ 
Commercial Govt. 
Undertaking 


Khfri> iae. u>ih [(!)£ SnEt— II UJH J 












10 


_ 9 

Not applicable 


p 

years 


_ 11 

By promotion 

from the Store¬ 
keeping Wing 
of the Stores 
Department 


_I2__ 

Such Class 111 ~ 

employees of the 
Store-keeping Wing of 
Stores Department as 
have put in not less than 
15 years' service 
(including service, if any 
put in a Class III post in 
the Administrative Wing 
of the Stores Department 
or any such Class III post 
in other department of 
MbPT prior to their 
appointment in the Stores 
Department) and have 
passed the qualifying 
Departmental 
Examination for 
promotion to this post as 
prescribed by the 
Chairman from time to 
time shall be eligible for 
promotion. 








K)_ n 

2 By promotion 
failing which 

By absorption/ 
deputation 
failing both 

By direct 
recruitment 


_ 12 _ 

Promotion from Asstt. 
Materials Manager Gr.I 
in the scale of pay of 
Rs.9100-15100 with 5 
years regular service in 
the grade failing which 
Asstt. Executive Engineer 
(Mech./Elect.) in the scale 
of pay of Rs.9100-15100 
with 5 years regular 
service in the grade. 

Absorption/deputation 
will be of officers holding 
analogous posts or post 
of Materials Manager Gr.I 
or Asstt Executive 
Engineer (Mechanical/ 
Electrical) with 5 years 
regular service in the 
grade in a major port 
trust. 












56 Sr. Deputy 
Materials 
Manager 


Selection 


Essentia! : 

(i) Degree or 
equivalent in 
Mechanical/ 
Electrical 

Engineering from a 
recognised 
University/ 
Institution. 

(il) Nine years 
experience in 
Executive Cadre in 
the field of Materials 
Management/ 
Mechanical Engg./ 
Electrical 
Engineering in an 
Industrial/ 
Commericial/Gcvt 
Undertaking. 

Desirable: 


(i) Post Graduate 
Degree/Diploma in 
Materials Management 
Frcin a recognised 
University/ 
Institution. 



Promotion from Dy, 
Materials Manager in 
the scale of pay of 
Rs. 10750-16750 with 
4 years regular service 
in the grade failing 
which Executive 
Engineer (Mech./Elect.) 
in the scale of pay of 
Rs. 10750-16750 with 
4 years regular service 
in the grade failing both 
Dy. Materials Manager/ 
Exe. Engg. (Mech./Elect.) 
with 2 years reguiar 
service in the grade and 
a combined regular 
service of 9 years in the 
scales of pay of 
Rs. 10750-16750 and 
Rs.9100-15100 in the 
respective discipline of 
Materials Management 
Divisicn/Mech. & Elect 
Engineering Department 
will be eligible. 

Absorption/deputation 
will be of officers holding 
analogous posts or 
post of Dy. Materials 
Manager or Executive 
Engineer (Mechanical/ 
Electrical) with 4 years 
regular service in the 
grade in a Major Port 
Trust. 
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_ 8 _ 

Essential: 

(i) Degree or 
equivalent in 
Mechanical/ 
Electrical 

Engineering from a: 
recognised 
University/ 
Institution. 

(ii) Twelve yeats 
experience irw 
Executive Cadre in 
the field of Materials. 
Management/ 
Mechanical Eng 
Electrical' 
Engineering in. an 
Industrial^ 
Comjnericial/Govt. 
Undertaking. 

Desirable : 

(i) Pest Graduate 
Degree/Diploma in 
Materials 
Management from 
a recognised 
University/Institution 


(a) No 

(b) Yes 

(c) No 



| MR II 3li)J MUtt W TT5R5 i 
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Whether 

(a) age 

(b) educational 
qualifications 

(c) experience 
for direct 
recruits will 
apply in the case 
of promotion/ 
absorption/ 
fcputation 


9 


(a) No 

(b) Yes 

(c) No 



Not 

applicable 


Iwi 


Period Method of 

of recruitment 

Probation (whether by 
(in years) direct 

recruitment 
or by 

promotion/ 

absorption/ 

deputation) 


11 


By direct 
recruitment 

66 %% 

By 

promotion - 

33%% 


In case of promotion/ 
absorption/ deputation, 
grades from which it 
should be made 




Class III employees who 

Existing 

having put in not less than 

post of 

15 years regular service in 

Asstt. 

Docks Department and 

Docks 

have passed departmental 

Manager 

qualifying examination 

(Jr.) in the 

for promotion to the post 

scale of 

of Asstt. Manager (Traffic) 

pay of 

prescribed by the 

Rs.9100- 

Chairman shall be eligible 

15100 will 

for promotion. 

be redesig- 


nated as 


Assistant 


Traffic 


Manager 


Gr-I. 



ufc mtk t0)c ana—H whl 





















60 Senior 
Assistant 
Traffic 
Manager 


61 Asstt. ~ 
Manager 
(Hazardous 
Cargo) 




10750- Selection 
300- 
16750 


Essential: 

H) A degree from a 

recognized 

university. 

(ii) Five years 
experience in 
shipping/' cargo 
operations/ railway 
transportation in 
executive cadre in 
an Industrial/ 
Commercial/ 

Govt. Undertaking. 


Essential : 

(i) Post graduate 
degree in 
Chemistry from a 
recognized 
university. 

(ii) 2 years 
experience in 
handling storage of 
dangerous and 
hazardous 
chemicals in 
factories or 
manufacturing 
industries. Should 
have knowledge of 
properties of 
hazardous and 
dangerous goods 
and safe practices as 
regards their 
handling and 
storage and with 
reference to 
combating chemical 
fires of different 



11 

12 

By Promotion 

Promotion from Asstt. 

failing which 

Traffic Manager Gr-1 in 

by 

the scale of pay of 

absorption/ 

Rs.9100-i5100 with 

deputation, 

5 years regular service 

failing 
both by 

in the grade. 

direct 

Absorption/ deputation 

recruitment 

will be of Officers holding 
analogous posts or post of 
Assistant Manager Gr-I 
in the scale of pay of 

Rs. 9100-15100 with 

5 years regular service 
in the grade in a Major 

Port Trust. 


2 Direct N.A. 

Recruitment 

















Essential: 

(i) A degree from a 
recognized 
university. 

(ii) Nine years 
experience in 
shipping/ cargo 
operations/ railway 
transportation in 
executive cadre in 
Industrial/ 
Commercial/ 

Govt. Undertaking. 


9 

10 

11 

12 

No 

2 

By Promotion 

Promotion from Sr. Asstt. 

Yes 


failing which by 

Traffic Manager in the 

No 


absorption/ 

scale of pay of Rs. 10750- 
16750 with 4 years 



deputation. 

regular service in the 



failing both by 

grade failing which 

Sr. Assistant Traffic 



direct 

Manager in the scale of 


| 

recruitment 

pay of Rs. 10750-16750 
with two years regular 
service in the grade and* a 
combined regular service 
of 9 years in the scales of 
pay of Rs. 10750-16750 
and 9100-15100 in the 
respective discipline of 
of Traffic Department. 




Absorption/deputation 
will be of Officers holding 
analogous posts or post of 

Sr. Assistant Traffic 

Manager in the scale of 
pay of Rs. 10750-16750 
with 4 years regular 
service in the grade in a 

Major Port Trust. 
















63 Semor 
Deputy 
Traffic 
Manager 


Class-1 160 

400 
208 


6 


Selection 


(i) a degree from 
a recognised 
university. 

(ii) Twelve years 
experience in 
shipping/ cargo 
operations/ railway 
transportation in 
executive cadre in 
an Industrial/ 
Commercial/ 

Govt. Undertaking. 


ok 


|_ n 

By absorption 
res through 

composite 
method 
failing which 
• by deputation 
from other 
Govt. 

organisations 
and failing 
both by 
direct 

recruitment 


_ [2 _ 

For absorption through 
composite method. Officers 
holding analogous posts or 
the post of Dy. Traffic 
Manager and equivalent 
posts in the respective 
discipline of Traffic Deptt. 
in the scale of pay of 
13000-18250 with 3 years 
regular service in the 
grade in a Major Port 
Trust or Dy. Traffic 
Manager and equivalent 
posts in the respective 
discipline of Traffic Deptt. 
with 2 years regular 
service in the grade and a 
combined regular service 
of 7 years in the scales of 
pay of Rs. 10750-16750 and 
Rs. 13000-18250 in the 
respective discipline of 
Traffic Deptt. in a Major 
Port Trust will be eligible. 
For deputation 
Officers holding analogous 
posts or holding post of 
Dy. Traffic Manager 
and equivalent posts in 
the respective discipline of 
Traffic Department in the 
the scale of pay of 
Rs. 13000-18250 in Govt./ 
/Semi-Govt./PSUs or 
Autonomous Bodies with 
3 years regular service in 
the grade will be eligible. 

The selection is by merit 
for which the bench mark 
in overall grading in the 
ACRs will not be below 
"Very Good". 
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2 


64 


Traffic 

Manager 


Class-I 

(HOD) 


20500- 

500- 

26500 


Selection 


_7_ 8 

45 Essential: 

(i) A degree from a 
university. 

(ii) Seventeen years 
experience in 
shipping/ cargo 
operations/ railway 
transportation in 
executive cadre in 
an Industrial/ 
Commercial/ 

Govt. Undertaking. 


9 1 10 I 11 1 12 


(a) No 

N.A. 

By absorption 

For absorption through 

(b) Yes 


through 

composite method, 

(c) No 


composite 

Officers holding analogous 



method 

posts or the post of Traffic 



failing which 

Manager in Category-II 



by deputation 

ports with 2 years regular 



and failing 

service or officers holding 



both by Direct 

posts in the scale of pay of 



Recruitment. 

Rs. 17500-22300 with 4 




years regular service in 
the grade or officers 
holding posts in the scale 
of pay of Rs. 16000-20800 
with 5 years regular 
service in the grade in the 
Traffic Deptt. of a Major 
Port Trust will be eligible. 




For deputation. Officers 
holding analogous posts 
or officers holding post of 
Traffic Manager and 
equivalent posts in 

Traffic Department in the 
scale of pay of Rs. 18500- 
23900 with 2 years regular 
service in the grade or 
officers holding post of 
Sr.Deputy Traffic Manager 
and equivalent posts in 
Traffic Department in the 
scale of pay of Rs. 16000- 
20800 and above with 5 




years regular service in 
the grade in Govt./ Semi- 




Govt./ PSUs or Autonomous 




Bodies will be eligible. The 
selection is by merit for 
which the benchmark in 
overall grading in the 
ACRs will not be below 


i"Very Good". 












SI. 

|No. 


Name 
of the 
Post 


(No. 

of 

Posts 


jClassifi" 

cation 


Scale 

Of 

Pay 

(Rs.) 


WhetheT 
Selection 
or Non- 
Selection 


Upper 
Age 
limit for 
direct 
recruit¬ 
ment (in 
years) 


Division 


Educational and other 
qualifications prescribed for 
direct recruitment 

Whether 

(a) age 

(b) .educational 
qualifications 

(c) experience 
for direct 
recruits will 
apply in the case 
of promotion/ 
absorption/ 
deputation 

Period 

of 

Probation 
(in years) 

Method of 

recruitment 

(whether by direct 

recruitment or by 

promotion/ 

absorption/ 

deputation) 

in case of promotion/ 
absorption/deputation, 
grades from which it 
should be made 

Remarks 

8 

9 

10 

11 

12 

—,3- 

Essential 

NA 

2 

Direct 

NA 

On vacation 

A degree from a 



recruitment 


of these 

recognised 





posts by 

university 





present 






incumbent. 

Desirable 





posts to be 

(i) Two years 





merged 

executive 





with 

experience in 





Traffic 

Shipping/Cargo 





Department 

operations/Railway 





and there 

transportation in 





will be no 

an industrial/ 





recruitment 

commercial/Govt. 





specifically 

undertaking 





to Railway 






Department 

Essential 

(a) No 

2 

By promotion 

Promotion from Asslt. 

On 

(i) A degree from a 



failing which 

Railway Manger Gr.l in 

vacation 

recognised 

(b) Yes 



the scale of pay of 

of posts 

university. 



By absorption 

Rs.9100-15100 with 5 

after ail 


(c) No 


failing both 

years regular service in 

present 

(it) Five years 




the grade, (ailing which 

officers of 

executive 



By direct 

from Asstt. Traffic Manager, 

the dept. 

experience in 



recruitment. 

Gr.l in the scale of pay of 

promoted/ 

shipp ing/cargo 




Rs.9100-15100 with 5 

retired. 

operations' 




years regular service in 

post will 

railway 




the grade in the Traffic 

stand 

transportation in 




Department. 

merged 

executive cadre in a 





with 

industrial/ 




Abso r p t ion/d c p u t a ti on 

Traffic 

commercial/ 




will be of officer holding 

Dept. 

Govt, undertaking 




analogous post or post of 






Asstt. Railway Manager 






Gr.l in the scale of 






Rs.9100-15100 with 5 






years regular service in 






the grade in a Major Port 






Trust, 



Asstt 

Railway 

Manager 

Gr.l 


Class-I 


9100- 

250- 

15,100 


NA 


30 


66 


Sr. Asstt. 

Railway 

Manager 


Class-1 


10750- 

300- 

16750 


Selection 
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6 

7 

$ 

Selection 

40 

Essential 



(i) A degree from a 

recognised 

university. 



(ii)' Nine years 

executive 

experience in 

shipping/cargo 

operations/ 

railway 

transportation ih 
executive cadre in a 
industrial/ 
commercial/ 


Govt, undertaking 




fehkiz life m% 












68 Railway 
Manager 


5 I 6 


16000- Selection 
400- 
20800 


(i) A degree from a 
recognised 
university. 

(ii) Twelve years 
executive 
experience in 
shipping/cargo 
operations/railway 
transportation in 
executive cadre in a 
industrial/ 
commercial/ 

Govt, undertaking 


(a) No 

(b) Yes. 

(c) No 


By absorption 
through 
composite 
method failing 
which 

by deputation 

from 

other 

Govt. 

organisations 
and failing both 

by direct 
recruitment. 


For absorption through 
composite method. 

Officers holding 
analogous posts or the post 
of Dy. Railway Manager 
and equivalent posts in 
the respective discipline of 
Traffic Deptt.in the scale 
of pay of Rs. 13000-18250 
with 3 years regular 
service in the grade in a 
Major Port Trust or Dy. 
Railway Manager and 
equivalent post in the 
respective discipline of 
Traffic department with 2 
years regular service in 
the grade and a combined 
service of 7 years in 
the scales of pay of 
Rs. 10750-16750 and 
Rs. 13000-18250 in the 
respective discipline of 
Traffic Dept, will be 
eligible. 

For deputation 

Officers holding 
analogous 

postL or holding posts of 
Dy. Railway Manager and 
equivalent posts in the 
respective discipline of 
Traffic Depth in the scale 
of pay of Rs. 13000-18250 
in Govt./SemiGovtVPSUs 
or Autonomous bodies 
with 3 years regular 
service will be eligible. 
The selection is by merit 
for which the bench mark 
in overall grading in the 
ACR will not be below 
"Very Good". 
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Civil Engineering Department 


SI. 

No. 

Name 
of the 

Post 

No. 

of 

Post 

Classifi¬ 

cation 

Scale 

of 

Pay 

(Rs.) 

Whether 
Selection 
or Non- 
Selection 
Post 

Upper 

Age 
limit for 
direct 
recruit¬ 
ment (in 
years) 

Educational and other 
qualifications prescribed 
for direct recruitment 

Whether 

(a) age 

(b) educational 
qualifications 

(c) experience 
for direct 
recruits will 
apply in die 
case of 
promotion/ 
absorption/ 
deputation) 

Period 

of 

Proba¬ 

tion 

(in 

years) 

Method of 
recruitment 
(whether by 
direct 

recruitment or 
by promotion/ 
absorption/ 
deputation) 

In case of promotion/ 
absorption/deputation, 
grades from which it 
should be made 

Remarks 

i 

1 

1 

2 

3 

4 

5 - 

6 

7 

8 

9 

to 

11 

12 

13 

69 

Assistant 

Executive 

Engineer 

(Civil) 

30 

Class-I 

9100- 

250- 

15100 

Selection 

30 

Essential : 

Degree or 
equivalent in 

Civil Engg. from 
a recognised 
University/ 

Institution 

Desirable: 

(i) Two years 
experience in 
executive cadre 
in Planning/ 
Constn/Design/ 
Maintenance 
preferably of 

Port and Marine 
Structures in an 
Industrial/ 

Commerc ial/Govt. 
Undertaking. 

(a) No 

(b) No, 
however a 
Diploma in 
Civil Engg. 
from a 
recognised 
University/ 
Institution 
is essential. 

(c) No 

2 

By direct 
recruitment 

66 2 / 3 % 

By promotion 

33V } % 

Class-Ill employees who 
having put in not less than 

8 years regular service 
and hold post in pay grade 
of Rs.4640-9500 and have 
passed the qualifying 
departmental examination 
prescribed by the Chairman 
shall be eligible for 
promotion. 



khM> Ufe kiih [(!)£ Snft —II idh | 


_2_ 

Executive 

Engineer 

(Civil) 


3 

4 

5 

6 

7 

8 

16 

C!ass-I 

10750- 

300- 

16750 

Selection 

1 

35 

! 

i 

Essential:- 

(i) Degree or 
equivalent in 

Civil Engg. from 
a recognised 
university/ 
Institution 

(ii) Five years 
experience in 
executive cadre 
in Planning/ 
ConstnVDesign/ 
Maintenance 
preferably of Port 
and Marine 
structures in an 
Industrial/ 
Commercial/ 

Govt. 

Undertaking. 


9 

10 

It 

12 

(a) No. 

(b) No, 

2 

By promotion 

failing which 

Promotion from Asstt. 
Executive Engineer 
(Civil) in the scale of 

however a 


By absorption/ 

pay ofRs.9100-15100 

Diploma in 


deputation 

with 5 years regular 

Civil Engg. 
from a 


failing both 

service in the grade 

recognised 


By direct 

Absorption/deputation 

University/ 
Institution 
is essential. 

(c) No 


recruitment 

will be of Officers 
holding analogous 
posts or feeder post 
with experience as 
mentioned above in a 

Major Port Trust. 
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2 |By promotion 
failing which 

By absorption/ 
deputation 
failing both 

By direct 
recruitment 


Promotion 
Executive Engineer 
(Civil) in the scale of 
pay ofRs.10750-16750 
with4 years regular 
service in the grade 
failing which Executive 
Engineer in the scale of 
pay ofRs.10750-16750 
with 2 years regular 
service in the grade 
and a combined regular 
service of 9 years in 
the scales <of pay of 
Rs. 10750-16750 arid 
Rs.9100-15100 in the 
respective discipline of 
Civil Engg. Deptt 

Absorption/deputation 

will be of officers 
holding analogous 
posts or feeder post 
with experience as 
mentioned above in a 
Major Port Trust 















Essential 


(i) Degree or 
equivalent in 
Civil Engg. from 
a recognised 
University/ 
Institution 

(ii) Twelve years 
experience in 
executive cadre 
in Planning/ 
Constn./Design/ 
Maintenance 
preferably of Port 
and Marine 
structures in an 
Industrial/ 
Commercial/ 
Govt. 

Undertaking. 


By absorption 
through 
composite 
method 
failing which 

:By deputation 
from other 
Government 
Organisations 
and 

failing both 
By direct 
recruitment 


For absorption through 
composite method. 
Officers holding 
analogous posts or post 
of Superintending 
Engineer and 
equivalent posts in the 
respective discipline of 
Civil Engg. Depth in 
the scale of pay of 
Rs. 13000-18250 with 3 
years regular service in 
the grade in a Major 
Port Trust or 
Superintending Engg. 
and equivalent posts in 
the respective discipline 
of Civil Engg. Depth 
with 2 years regular 
service in the grade 
and a combined regular 
service of 7 years in the 
scales of pay of 
Rs. 10750-16750 and 
Rs. 13000-18250 in the 
respective discipline of 
Civil Engg. Deptt. in a 
Major Port Trust will 
be eligible. 

For deputation,Officers 
holding analogous posts 
or officers holding post 
of Supdg. Engineer and 
equivalent posts in the 
respective discipline of 
Civil Engg. Depth in 
the scale of pay of 
Rs. 13000-18250 with 3 
years regular service in 
the grade in Govt/PSUs 
Autonomous Bodies 
will be eligible. The 
selection by merit for 
which the bench mark 
in overall grading in 
the ACRs will not be 
below "Very Good”. 
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2 


6 

Selection 


45 



J(i) Degree or 
equivalent in 
Civil Engg. From 
a recognised 
university/ 
Institution 

(ii) 17 years 
experience in 
executive cadre 
in Planning/ 
Constn./Design/ 
i Maintenance 
| preferably of Port 
land Marine 
I structures in an 
Industrial/ 
Commercial/Govt. 
Undertaking. 


9 

10 

II 

12 

a) No 

N.A. 

By absorption 

For absorption 

b) Yes 


through 

through composite 


composite 

method. Officers holding 



method 

analogous posts or post 

c) No 


failing which 

of Chief Engineer in 
category II ports with 2 



By deputation 

years regular service in 



failing both 

the grade or officers 
holding post in the 



By direct 

scale of pay 



recruitment 

■ 

Rs. 17500-22300 with 4 
years regular service in 
the grade or Officers 
holding posts in the 
scale of pay of 

Rs. 16000-20800 with 5 
years regular service in 
the grade in the Civil 
Engineering Deptt.of a 
Major Port Trust will 
be eligible. 




For deputation, Officers 
holding analogous posts 
of officers holding post 
of Chief Engineer and 
equivalent posts in 

Civil Engg. Deptt. in 
the scale of pay of 

Rs. 18500-23900 with 2 




years regular service in 
the grade or officers 
holding post of Dy. 

Chief Engineer and 
equivalent post in Civil 
Engineering Deptt in 
the scale of pay of 

Rs. 16000-20800 and 
above with 5 years 














rn 


Dll 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 












regular service in the 
grade in Govt./Semi 

Govt./ PSUs 
/Autonomous bodies 
will be eligible. 

The selection is by 
merit for which 
benchmark in overall 
grading in the ACRs 
will not be below 
'Very Good". 


74 

Jr. Foreman 
Diver 

1 

Class-I 

10750- 

16750 

Selection 

40 

Essential: 

1. General education 
upto SSC level. 

2. Apprenticeship 
under an expert 
diver for atleast 
three years. 

3. Five years 
experience of diving 
and salvage work, 
preferably under 

a Port Authority 

4. Musi be conversant 
with the construction 
and operation of 
different types of 
dock plants and 
floating craft 

and be able to made 
reliable reports in 
English after carrying 
out underwater 
examination. 

DesirabT. 

Knowledge of Marathi 

(a) No 

(b) Yes 

(c) No 

2 

By promotion 

failing which 

By direct 

recruitment 

Class III employees with not 
less than 5 years service in 
the post of Asstt. Foreman 
Diver in the scale of 

Rs.6170-11975 shall be 
eligible for promotion. 

1 

_1 
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Medical Department 


__ 

BH 

Name of the 

Post 

No. 

of 

Posts 

Classifi¬ 

cation 

Scale 

of 

Pay 

(Rs.) 

Whether 

Selection 

or 

Non- 

Selection 

Upper 

Age limit 
for direct 
recruit¬ 
ment 
{in years) 

Educational and other 
qualifications prescribed 
for direct recruitment 

Whether 

(a) age 

(b) educational 
qualifications 

(c) experience 
for direct 
recruits will 
apply in the case 
of promotion/ 
absorption/ 
deputation 

Period 

of 

Probation 
(in years) 

Method of 
recruitment 
(whether by 
direct 

recruitment 
or by 

promotion/ 

absorption/ 

deputation) 

In case of promotion/ 
absorption/deputation, 
grades from which it 
should be made 

Remarks 

n 



4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

75 


17 

Class-I 


N.A. 

35 

Essential:- 

N.A. 

2 

By direct 
recruitment 

N.A. 



Officer 



§3 



(i) MBBS degree 
from a recognised 
University. 






1 





(ii) One year 
experience in a 
hospital, after 
completion of 
internship of one 
year. 

Desirable: 











* 


(i) A post graduate 
medical degree from 
a recognised 
university. 













(ii) Knowledge 
of Marathi 







8 
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I 

2 

3 

4 

5 

6 

7 

8 

76 

Medical 

Officer 

(Dentistry) 

2 

Class-I 

9100- 

250- 

15100 

N.A. 

35 

Essential:- 

(i) BDS degree of a 
recognised 
university 

(ii) One year 
experience in a 
hospital, after 
completion of 
internship of one 
year. 

Desirable: 

(i) A post graduate 
medical degree from 
a recognised 
university. 

(ii) Knowledge 
of Marathi 

77 

Sr. Medical 

Officer 

(General 

Duty) 

9 

Class-I 

10750- 

300- 

16750 

Selection 

40 

Essential:- 

(i) MBBS degree 
from a recognised 
University. 

(ii) Five years 
experience in a 
hospital, after 
completion of 
internship of one 
year. 

Desirable: 

(i)A post graduate 
medical degree from 
a recognised 
university. 


(ii) Knowledge 
of Marathi 


9 

N.A. 


10 

2 


12 

N.A. 


13 


11 


By direct 
recruitment 


B 


lo 

'es 

lo 


2 


By Promotion 

failing which 

bv absorption 
/deputation, 

failing both 


Promotion from Medical 
Officer in the scale of pay 
lofRs.9100-15100 with 5 
jyears regular service in 
'the grade. 


bv direct 
recruitment. 


'■ Absorption/deputation 
will be of officers holding 
analogous posts or feeder 
post with 5 years 
experience in the grade 
jin a Major Port Trust. 


H 

X 

m 


Q 

> 

N 

m 


re 


z 

u 

> 


re 


>< 


c 

7C 

C 

z 

> 

< 


~z 

> 
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Medical 

Officer 

j(SpeciaBst) 


_3_ 

to 


Class-I 


tIgT 


10 

300- 


0 

N.A. 


16750 


_7_ 

40 


_ 8 

Essentials 
(i) MBBS degree 
from a recognised 
university. 


(ii) A post-graduate 
medical degree in 
the specified 
speciality from a 
recognised 
university. 

(iii) Post 
qualification 
experience of 3 
years in a hospital, 
in the relevant field 
of specialisation. 


79 


Dy. Chief 

Medical 

Officer 

(General 

Duty) 


Class-I 


13000- 

3$0- 

18250 


Selection 


Desirable: 


Knowledge 


42 


of Marathi _ 

Essential:- 
(i) MBBS degree 
from a recognised 
university. 


(ii) Nine years 
experience in a 
hospital, after 
completion of 
internship of one 
year. 

Desirable: 

(i) A post graduate 
medical degree from 
a recognised 
university. 


(ii) Knowledge 
of Marathi 


13 


9 

10 1 

11 

_12_ 

13 

N.A. 

2 1 

3y direct 
recruitment 

N.A. 

■ 

• 

rhe 

sxisting 
Medical 
Officers 1 
having 
post¬ 
graduate 
qualification 
in the 
relevant 
field will 
be 

considered 

for 

appointment, 
failing 
which, the 
post will 
be filled by 
direct 

recruitment 

(a) No 

(b) Yes 

(c) No 

2 

By promotion 

failing which 

by absorption/ 
deputation 

failing both 

Promotion from Sr. 

Medical Officer (Gen. 
duty) in the scale of pay of 

Rs. 10750-16750 with 4 
years regular service in 
the grade failing which 

These posts 
would 
function 
as In-chargp 
of dispensary/ 



by direct 
recruitment 

Sr. Medical Offker(Gcn. 
duty) with 2 years regular 
service in the scale of 
pay of Rs.l0750-16750 
and a combined regular 
service of 9 years in the 
scales of pay of 

Rs.9100-15100 and 
10750-16750. 

Absorption/depatation 

will be of officers holding 
analogous posts or 
feeder post with 4 years 
experience in the grade 
in a Major Port Trust. 













80 


£ 


DyTCH 
Medical 
Officer 
(Specialist) 


Oass-I 


13000- 

350- 

18250 


6 

Selection 


42 


_ 8 

Essential:- 
(i) MBBS degree 
from a recognised 
university. 


(ii) A post-graduate 
medical degree in 
the specified 
speciality from a 
recognised 
university. 


(iii) Post 
qualification 
experience of 7 
years in a reputed 
hospital, in the 
relevant field of 
specialisation. 


Desirable: 

Knowledge 
of Marathi 
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9 

10 

11 * 

12 

13 

i 

I 

CO 

a 

B 

) No 

0 Yes 
) No 

N.A. 1 
1 

< 

i 

By absorptios 1 

through i 

composite < 

method failing 
which 

by deputation 
from other 
Government 
organisations 
and failing both 

by direct 
recruitment. 

For absorption through 1 

composite method, < 

Officers holding < 

analogous posts or 
holding the post of 

Dy. Chief Medical 

Officer (Specialist) and 
equivalent Specialist 
post in Medical Deptt. 
in the scale of pay of 

Rs. 13000-18250 with 3 
years regular service in 
the grade in a Major 

Port Trust or Dy. Chief 
Medical Officer 
(Specialist) and* 
equivalent Specialist 
posts in Medical Deptt. 
with 2 years regular 
service in the grade and 
a combined regular 
service of 7 years in the 
scales of pay of 

Rs. 10750-16750 and 

Rs. 13000-18250 in 

Specialist cadre of 

Medical Deptt. in a 

Major Port Trust will be 
eligible. 

For deputation, 

Officer holding 
analogous posts or 
holding posts of Dy, 

Chief Medical Officer 
(Specialist) and 
equivalent Specialist 
posts in the scale of pay 
of Rs. 13000-18250 in 
Medical Deptt. in a 
Govt./Semi GovtTPSUs 

One post 
each will be 
operated in 
the faculty 
as under: 

(i) Medicine 
(General 
Medicine 

or 

Pediatrics 

or 

Cardiology) 

(ii) Surgery 
(General 
Surgery 

or ENT 

or 

Ophthalmology 

or 

Orthopedic 

(iii) Obs't & 
Gynec 

(iv) Pathology 
and Bacteria- 
logy 

(v) Anacslhesia 

(vi) Radiotogy 
Two posts 
would be for 
adminstr- 
ation of 
hospital 
department. 

The Chairman 
may at any 
time change 
the faculty/ 
function 

in which the 
post is to be 
operated 


life mik t(!)£ 2o& 11 lilk] 














2 


5 


6 









Chief 

Medical 

Officer 

1 

Class-I 

20500- 

500- 

26500 

Selection 

50"" 

Essential: 

(i) MBBS degree 
from a recognised 
university. 

(ii) A post-graduate 
medical degree 
from a recognised 
university. 

(iii) Post¬ 
qualification 
experience of 16 
years in a hospital. 



N.A. By absorption 

through 
composite 
method failing 
which 

by deputation 

and failing both 

by direct 

recruitment. 


or Autonomous Bodies 
with 3 years regular 
service in the grade will 
be eligible. 

The Selection 
is by merit for which the 
bench mark in overall 
grading in the ACRs will 
not be below 
'Very Good'. 


For absorption through 
composite method. 
Officers holding 
analogous posts or the 
post of Chief Medical 
office in Category-II port 
with 2 years regular 
service in the 
grade or officers 
holding posts in the 
scale of pay of 
Rs. 17500-22300 with 

4 years regular service 
in the garde or officers 
holding posts in the 
scale of pay of 

Rs. 16000-20800 with 

5 years regular service 
in the grade in the 
Medical Deptt. in a Major 
Port Trust will be eligible. 

For deputation, 
officer holding 
analogous posts or 
officer holding posts of 
Chief Medical Officer 
and equivalent post 
in Medical Deptt. in scale 
of pay of 
Rs. 18500-23900 


13 


considering 
the hospital, 
requirem ents. 
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___ Medical 

Wtwther Upper Educational and other 

Selection Age limit qualifications prescribed 

or for direct for direct recruitment 

Nea- recroit- 

Selactioa ment 

(in years) 



(i) Registration or 
eligibility for 
registration as a 
qualified Nurse 
with Maharashtra 
Nurses. Midwives 


Department 

‘Whether 

(a) age 

(b) educfttioaal 
qualification 

(c) experience 
for direct 
recruits will 
apply in the 
case of 
promotion 
absorption/ 
deputation 


9 


(a) No 

(b) Yes 

(c) No 



with 2 years regular 
service in the grade or 
officers holding 
post of Sr. Dy. Chief 
Medical Officer and 
equivalent specialist 
posts in the scale of pay 
of Rs. 16000-20800 and 
above in Medical Deptt. 
with 5 years regular 

service in the grade in 
(jovtySemi (Jovt./PSUs 

or Autonomous Bodies 
will be eligible. 

The Selection 
is by merit for which the 
bench mark in overall 
grading in the ACRs will 
not be below 
Very Good’. 



10 

11 

2 

By promotion 
failing which. 

By direct 
recruitment, 
failing both 


Class-111 employees 

with not less than 5 years 
service in the post of 
Asstt. Matron or 10 
years combined regular 
service in the post of 
Nursing Sister fl/c.') and 
















910*!)- Selection 
250- 
J5 ‘00 


35 Dietician - 
cum - 

Catering 

Officer 


1 IClass-1 


acquisition of 
qualification at 
(1) inclusive of 
5 years as a 
sister in-charge 


Asstt. Matron 
or an eqcivak 
position. 

Desirable: 

(j) B.Sc. in Nursing 
Essential : 

(i) A degree of 
the Physiotherapy 
School, KIZM 
Hospital, 

Mumbai or an 

equivalent 

qualification. 


(ii) 5 years' 
experience in the 
Physiotherapy 
Department of a 
genera] hospital. 


30 Essential : 

(i) B.Sc. Degree 

(ii) A degree or 
diploma in 
Catering or 
App-hd Nutrition. 


By 

deputation 

from 

Municipal/ 
Govemrr nt 
Hospita :br a 
period not 
exceeding 3 
years 


[(a) No 

1(b) Yes 
|(c) No 


Class-Ill employees 

with not less than 


5 years service in the post 

’ 

of Junior Physiotherapist 

; 

in the grade of Rs.6170- 


11975 shall be eligible 

; 

for promotion. 

t 

1 


(iii) 5 years' 

ex ; :,., "..:voj a 

L/iWtVitiil til (i 

RensraJ hospital. 
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![ 


(i) Post-graduate 
degree in 

Biochemistry from 
a recognised 
university or 
equivalent. 


(li) 10 years 
experience in 
general 

Biochemical work 
in the Biochemical 
department of a 
general hospital 
and/or Medical 
college and/or 
Medical 
Research 
Laboratory 
inclusive of five 
years' 

experience of 
Clinical 

Biochemistry in 
a responsible 
capacity. Should 
also be 

conversant with 
the use of Micro 
Processor 
based analytical 
instruments. 


11 

(i) By direct 
recruitment 


In case of persons 
in the post of Senior 
Technician in the hospital 
with the prescribed 
qualifications are available, 
they can be considered for 
the post provided found 
suitable. In that case, the 
promotion will be to the 
pay scale of Rs.9100-15100 
and after 5 years service 
in that scale to that of 
Rs. 10750-300-16750 


12 


IT 















(i) A post-graduate 
degree or diploma 
in sociology. 

(ii) Training in 
Health education 
including 5 years' 
experience in 
Social Work, 
teaching or 
Family Planning 


M. Sc. in 
Analytical 
Chemistry/ 
Organic 
Chemistry/ 
Microbiology/ 
Zoology with 
3 years 
experience or 
B. Sc. with 5 years 
experience in a 
drug analysis 
field of which 
3 years should 
have worked in a 
responsible 
capacity. 



H 


(i) By 

Promotion, 

failing which 

(ii) by direct 
recruitment 


(a) No 

(b) Yes 

(c) No 


By promotion 

failing which 


by direct 
recruitment. 


ass III employees with 
not less than 5 years 
regular service in the 
posts of Social Wo'rk/ 
Medico Social Work 
shall be eligible for 
promotion. 


Class-Ill employees 

with not less than 5 years 
service in the post of 
Analyst in the grade of 
Rs.6170-11975 shall be 
eligible for promotion. 
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Marine Department 


Sly. 

No. 

Name of the 

Post 

- 

No. 

of 

Posts 

Classify- 

action 

Scale 

of 

Pay 

Whether 

Selection 

or 

Non- 

Selection 

Upper 

Age limit 
for direct 
recruit- 
mint 
(in years) 

Educational and other 
qualifications prescribed 
for direct recruitment 

Whether 

(a) age 

(b) educational 
qualifications 

(c) experience 
for direct 
recruits will 
apply in the case 
of promotion/ 
absorption/ 
deputation 

Period 

of 

Probation 
(in years) 

Method of 
recruitment 
(whether by 
direct 

recruitment 
or by 

promotion/ 

absorption/ 

deputation) 

In case of promotion/ 1 

absorption/deputation, 
grades from which it 
should be made 

Ren 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 


90 

— ■ 

Pilot 

29 

Class-1 

14500- 

350- 

18700 

N.A. 

40 

Essential > 

(i) Must hold a 
certificate of 
competency as 
master of foreign 
going ship issued by 
the Ministry of 

Shipping, Govt, of 

India or an 
equivalent 
qualification 
recognised by the 
Ministry of 

Shipping, Govt, of 

India. 

(ii) One year post 
qualification 
experience as 

Master / Chief 

Officer of a foreign 
going ship. 

- . 

N.A. 

2 

By direct 
recruitment. 

N.A. 
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(i) Must hold a 
Certificate of 
Competency as 
master of foreign 
going ship issued by 
the Ministry of 
Shipping. Covt. of 
India or an 
equivalent 
qualification 
recognised by the 
Ministry of 
Shipping, Govt, of 
India. 

(ii) Must hold Pilot 
licence end have 
proficiency in 
handling all types 
of ships. 

(in) 5 years 
experience as Pilot 
or Master of a 
foreign going ship, 
(iv) For the post ©f 
Dredging Supdt, 
out of 5 years 
experience, 1 year 
experience in 
dredging is 
essential. 












n 

2 

3 

4 


6 7 

8 

92 

Dock 

Master 

8 

Class-I 

17500 

400- 

22300 

Selection 45 

Essential:- 

(i) Must hold a 
certificate of 
competency as 
master of foreign 
going ship issued by 
the Ministry' of 

Shipping, Govt, of 

India. 

(ii) 10 years 
experience in 

Pilotage and 
dredging along- 
with some 
administrative 
experience in 

a Major Port. 

Desirable:- 
—**■ 


l(i) Experience in 
Port operations. 


_9 

ia) Xo 

(b) Yes 

(c) No 


10 

2 


_ 11 

By promotion 

failing which 


_ 12 _ 

Such officers as have 

3 years’ service as 
Master Pilot in pay scale 


13 


By direct 

recruitment 


of Rs. 17500-22300 shall 
;be eligible for promotion. 


to 

to 



> 

o 

73 

C 

Z 

> 

73 
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93 Dredging 
Superin¬ 
tendent 


Class-I 


5 


1751 
400 
22300 


aa 


6 


election 


45 __ 

(relax- (i) Must hold a 
able for certificate of 
Port competency as 
Trust master of foreign 
Emplo- going ship issued by 
yees) the Ministry of 

Shipping, Govt, of 
India. 

OR 

certificate of 
competency as 
First Class 
Engineer (Motor) 
or (Steam & Motor) 

(ii) 7 years' 
experience in 
bucket and 
suction dredging 
in a post of the 
rank of Dredging 
Master and above 
or in a post of the 
rank of Engineer 
Flotilla, 

OR 

Must hold a post 
of the rank of 
Master Pilot and 
have had experience 
in dredging 
(qualification 
relaxable at 
Chairman's 
discretion in case 
of candidate 
otherwise well 
qualified). 


By promotion 

failing which 

By direct 
recruitment 


Such person as have 

completed 7 years' service 
in the post of Flotilla 
Engineer or such 
persons as are 
holding a post the rank 
of Master Pilot and have 
had experience in 
dredging shall be eligible 
for appointment. 












94 Senior 
Dock 
Master 


6 

Selection 


50 


Class-I 


18500 

450- 

23900 


Essentials 

(i) Must hold a 
certificate of 
competency as 
master of foreign 
going ship issued by 
the Ministry of 
Shipping. Govt, of 
India. 

(ii) 15 years 
experience in 
Pilotage and 
dredging along- 
with some 
administrative 
experience in 

a Major Port. 

Desirable:- 


1(0 Experience in 
'Port operations. 
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I 2 

95 Harbour 
Master 


2 

1 


_ 4 _ 

Class- 


5 

l (8500- 
450- 
23900 


6 

Selection 


_7_ | 

45 Essential:- 

(i) Must hold a 
certificate of 
competency as 
master of foreign 
going ship issued by 
the Ministry of 
Shipping, Govt, of 
India or an 
equivalent 
qualification 
recognised by the 
Ministry of 
Shipping, Govt of 
India 


(ii) Must hold Pilot 
licence and have 8 
years experience 
either as Master of 
Foreign going ship 
or in Piloting or 
cumulative. 


9 

10 

11 

12 

0 

N.A. 

By absorption 

For absorption by 

es 


through 

composite method, officers 

o 


composite 

holding analogous posts 



method, failing 

of Dock Master in the 



which by 

scale of pay of 



deputation and 

Rs. 17500-22300 with 2 



failing both by 

years regular service in 



direct 

the grade in a Major Port 



recruitment 

are eligible. 




For deputation, officers 
holding analogous posts 
or holding posts of Dock 
Master and its 

1 

i 



equivalent Deck side post 
with experience as 
mentioned above in 
Govt./PSUs/ Autonomous 
Bodies will be eligible. 

1 

\ 


The selection is by merit 
for which the bench mart 
in overall grading in the 
ACRs will not be below 
"Very Good". 














Essential:- 


(i) Must hold a 
certificate of 
competency as 
master of foreign 
going ship issued by 
the Ministry of 
Shipping, Govt, of 
India or an 
equivalent 
qualification 
recognised by the 
Ministry of 
Shipping, Govt, of 
India. 

(ii) Must hold Pilot 
licence and have 10 
years experience 
either or in Piloting 
or cumulative. 



a) Mo 

b) Yes 

c) No 


By absorption 

through 
composite 
method, failing 
which 

By deputation 
and failing 
both 


By direct 
recruitment. 


For absorption by 

composite method, officers 
holding analogous posts 
or holding posts of Dy. 
Conservator in category 
IT ports or Harbour 
Master in category-I ports 
in the scale of pay of 
Rs. 18500-23900 with 2 
years regular service in 
the grade or officers 
holding posts of Harbour 
Master in the scale of pay 
of Rs. 17500-22300 with 4 
years regular service in 
the grade in a Major Port 
Trust 

For deputation officers 
holding analogous posts 
or holding post of Dy. 
Conservator and its 
equivalent Deck side post 
in the scale of pay of 
Rs. 18500-23900 with 2 
years regular service in 
the grade or officers 
holding posts of Harbour 
Master and its equivalent 
Deck side post in the scale 
of pay of Rs. 17500-22300 
with 4 years regular 
service in the grade in a 
Govt./Semi Govt./ PSUs or 
Autonomous Bodies will 
be eligible. The selection 
is by merit for which the 
bench mark in overall 
grading in the ACRs will 
not be below "Very Good". 
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97 Asstt. 
Commiss¬ 
ioner (Pori) 


98 Senior 
Asstt. 
Dock 
Master 



Not Applicable 


(i) Must hold a 
Certificate of 
Competency as 
Master (Home 
(Trade) 

(ii) Must have 
proficiency in 
handling all types 
of ships in enclosed 
dock basins. 

(iii) 10 years 
experience in a post 
of the rank of 
Berthing Master 

or 

three years in a 
post of the rank of 
Asstt. Dock Master 



: fchiro i«fc £Hh 













-SI 6 


13000- 1 Selection 

v°- 

18250 


loo Asstt Port 
Safety and 
Fire Officer 


Class-I 


(The 

age 

limit 

does 

not 

apply to 
persons 
in 

Board 

service) 


Essential. 


(i) Must hold a 
Certificate of 
Competency as 
Master (Home 
(Trade) 

(ii) Must have 
proficiency in 
handling all types 
of ships in enclosed 
dock basins. 

(iii) 7 years 
experience in a post 
i of the rank of 
Berthing Master 


Essential. 


(i) SSC or its 
equivalent 

(ii) Must have 
advanced diploma 
of National Fire 
Service College, or 
equivalent 

(iii) 5 years 
practical experience 
in a responsible 
capacity in a Fire 
Service. 


(tv) Must possess 
knowledge of safety 
procedures, rules 
and regulations. 

(Qualifications 
relaxable at the 
discretion of the 
Chairman in case of 
candidates 
otherwise well 
qualified.) 


11 

By promotion 
failing which 
by direct 
recruitment. 


For promotion, such 
persons as have completed 
7 years service in the post 
of Berthing Master are 
eligible. 


|By direct 
recruitment. 


NA 








Essential. 

(i) SSC or its 
equivalent 

(ii) Must be a 
Graduate of 
Institute of Fire 
Engineers 

(iii) Must have 
advanced diploma 
of National Fire 
Service College, or 
equivalent 

(iv) 7 years 
practical experience 
in a responsible 
capacity in a Fire 
Service. 

(v) Must possess 
knowledge of safety 
procedures, rules 
and regulations. 

(Qualifications 
relaxable at the 
discretion of the 
Chairman in case of 
candidates 
otherwise well 
qualified.) 



—-- r(i)£ sng> —11 uihl 

khfri> uilh K 








No. 

of 

Posts 


12 


Classifi- 

ai^lion 


Scale 

of 

(Pay 


Class-i 



Whether 

Selection 

Upper 
Age limit 

or 

for direct 

Non- 

recruit- 

Selection 

mem 


(in years) 


16000- 

400- 

20800 


Marine D epartment 

(Educational and other 
1 qualifications prescribed 
for direct recruitment 


Selection 


44 


(Essential 

(i) MOT I Class 
Motor certificate 
issued under 
Merchant Shipping 
Act, 1958 

(ii) 1 year post 
qualification 
experience as Chief 
Engineer on board 

a foreign going ship. 


Whether 

(a) age 

(b) education?! 

> qualifications 

(c) experience 
for direct 
recruits will 
apply in the case 
of promotion/ 
absorption/ 
deputation 



Essential 

(i) MOT I Class 
Motor certificate 
issued under 
Merchant Shipping 
Act, 1958. 

(ii) 4 years 
experience as Chief 
Engineer or 5 years 
combined 

experience as Chief 
Engineer and Sr. 
Deputy Marine 
Engineer 


-4-r 


a) No 

b) Yes 

c) No 


Period 

of 

Probation 
(in years) 


Method of 
recruitment 
(whether by 
direct 

recruitment 
or by 

promotion/ 

absorption/ 

deputation) 


_ 11 

By direct 
recruitment 


In case of promotion/ 
absorption/deputation, 
grades from which it 
should be made 


N. A. 


By promotion 
or by 

absorption 
through 
composite 
method failing 
which 

by deputation 

from other 
Govt. 

organisations 
and failing both 

by direct 
recruitment. 


Promotion from the post 
of Marine Engineer in the 
scale of pay of 
Rs.14500-18700 with 4 
years regular service in 
the grade. 

Absorption through 
composite method will be 
of Officers holding 
analogous posts or officers 
with 4 years regular 
service in the post of 
Marine Engineer in the 
scale of pay of 
Rs.14500-18700 in any 
Major Port. 


Remarks 


* 







Vigilance Department 


. Name 
o. of the 
Post 


Classifi¬ 

cation 


Whether 

Selection 

or 

Non- 

Selection 


"Upper (Educational and other 
Age limit qualifications prescribed 
for direct for d irect recruitment 
recruit¬ 
ment 
(in years) 


2 

Assistant" 

Vigilance 

Officer 


4 

Class-I 


5 

9^00- 

250- 

15100 


6 

Selection 


10 ! Vigilance 
Officer 


T Class-l 10750- Selection 
300- 
16750 


(Whether 
1(a) age 

((b) educational 
qualifications 
(c) experience 
for direct 
recruits will 
apply in the case 
of promotion/ 
absorption/ 
deputation _ 

9 ~ 

(b)Degree of 
a recognised 
University 


Period Method of 

0 f recruitment 

probation (whether by 
(in years) direct 

recruitment 
or by 

promotion/ 

( absorption/ 
deputation) 


11 

By promotion 
failing which 

By deputation 


(b)Degree of 
la recognised 
1 University 


In case of promotion/ 
absorption/deputation, 
grades from which it 
should be made 


i Remarks 


By promotion 

failing which 

By deputation 


_ 12 _ 

From Class 111 

employees in the scale of 
pay of Rs.6170-11975 in 
the respective discipline 
of Vigilance Dept, with 5 
years regular service in 
the grade. Deputation 
from officers holding 
analogous posts in the 
scale of pay of Rs.9100- 
15100 from the various 
departments of the Port 

Trust. _ _ 

Promotion from Asstt. 
Vigilance Officer Gr.I(*) 
in tfy^scale of pay of 
Rs.9100-15100 with 5 
years regular service in 
the grade. 

Deputation from officers 
holding analogues posts or 
officers in the scale of pay 
of Rs.9100-15100 with 5 
years regular service in 
the grade from the various 
departments of the Port 

Tnwt 


_13_ 

Deputation 

will 

normally 
be for a 
period of 3 
years, and, 
in any case 
not to 
exceed 5 
years 


Deputation 

will 

normally 
be for a 
period of 3 
years, and, 
in any case) 
not to 
exceed 5 
years 


: ichfrn life Uilh 



1(>6 Senior 
Vigilance 
Officer 


6 




07 Dy. Chief 
Vigilance 
Officer 



(b)Degrce of 

a recognised 
University 


(b) Degree of 

a recognised 
University 




»y 

deputation 

from Major 
Port Trusts. 


____ l ^ 

Promotion from Vigilance 
Officer (*) in the scale of 
pay of Rs. 10750-16750 
with 4 years regular 
service in the grade 
failing which Vigilance 
Officer (*) in the scale of 

pay of Rs. 10750-16750 

with 2 years regular 
service in the grade and a 
combined regular service 
of 9 years in the scales of 

pay of Rs. 10750-16750 
and Rs.9100-15100 in the 
respective disciplines of 
Vigilance Department. 
Deputation from officers 
holding analogous.posts 
or officers in the scale of 
pay of Rs. 10750-16750 
with four years regular 
service in the grade from 
the various departments 
of the Port Trust. 

Officers ~ ~ 

holding analogues posts or 
officers holding posts in 
the scale of pay of 

Rs. 13000-18250 with 3 
years regular service in 
the grade in a Major 
Port Trust. Preference 
will be given to the 
persons having 
experience in Vigilance 
work. 



Deputation 

will 

normally 
be for a 
period of 3 
years, and, 
in any case 
not to 
exceed 5 
years 


Deputation 

will 

normally 
be for a 
period of 3 
years, and, 
in any case 
not to 
exceed 5 
years 
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